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 Office of the 
Whitewater Township 
Supervisor  

Memo 
To: Whitewater Township Board 

From: Ron Popp, Supervisor 

CC: None 

Date: 02.28.2021 

Re: Correspondence from Greg Sova -  

All, 

     I rarely provide an introduction to correspondence items however, I felt compelled to do so 

in this case to provide continuity with on-going phone conversations with Mr. Sova.  

     Mr. Greg Sova is a resident from Fife Lake Township who reached out to me last week 

regarding the funds generated by the County Wide Road Millage and how the Grand Traverse 

County Road Commission distributes those funds. It would seem from conversation with Mr. 

Sova, some Fife Lake Township residents are tired of waiting for roads that were on the original 

fix list (2013 I believe) to be fixed as advertised during the Road Commissions informational 

campaigns. Mr. Sova’s concerns have been shared by Whitewater Township Residents too, 

making this observation very relevant.   

Now the correspondence:  

 

Respectfully submitted,  

 

Ron Popp 

Supervisor, Whitewater Township 
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Networks Northwest 
delivers programs and 
services for the 10 
counties of northwest 
Michigan. Our primary 
service categories are: 
workforce development; 
business & economic 
development; and community development. 
 
The highlights in this eNewsletter are just a sampling 
of Networks Northwest's programs and initiatives. For 
more comprehensive information about Networks 
Northwest programs, follow us on Facebook, Twitter, 
YouTube, and visit our website at: 
networksnorthwest.org  

  
 

 

The virtual format allows 
companies to extend 
their geographic reach 
in Mexico as meetings 
will not be limited to 
specific cities. The 
registration deadline is 
April 23. 

 
Mexico Trade Mission Information & Registration  

 

 

 

 

 

Networks Northwest | PO Box 506 | Traverse City, MI 49685-0506  

 

Unsubscribe | About our service provider  

 

f) 
GLOBAL TRADE 
ALLIIANC.E 

of Northern M"tchigan -
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 Office of the 
Whitewater Township 
Supervisor  

Memo 
To: Whitewater Township Board 
From: Ron Popp, Supervisor 
CC: None 
Date: 02.28.2021 
Re: The National Community Survey – Grand Traverse County   

All, 

     The following pages are extracts from a report commissioned by Grand Traverse County 
about livability in Grand Traverse County. If you have additional interest, please contact the 
Supervisor’s Office for a full copy of the report.  

 

Thank you,  

 

Ron Popp 

Supervisor, Whitewater Township 
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supervisor@whitewatertownship.org

From: Nathan Alger <nalger@gtcountymi.gov>
Sent: Wednesday, February 17, 2021 12:15 PM
To: Lisa Leedy; Beth Friend; Chuck Korn; Doug Mansfield; Doug Moyer; Doug White; John 

Ockert; Linda Forwerck; Martin Colburn; Marv Radke; Nichole Blonshine; Rob Lajko; Rob 
Manigold; Ron Lemcool; Ron Popp; Village of Kingsley; Warren Call; Trevor Tkach 
(trevor@traversecity.com); David Mengebier

Subject: Community survey

Good afternoon, 
 
As you may know the County engaged the National Research Center (NCR) to survey the community via the 
National Community Survey.  This is a standard survey offered via the NRC that compares the results to 
national benchmarks to show where our community is trending in comparison.  We would like to share the 
survey results with you for your review and for any input you may have. 
 
Thank you, 
 
Nate 
--  
 
Nate Alger 
Grand Traverse County Administrator 
231-922-4780 
 
We are moving on! 
1-18-2021 



 

  
National Research Center, Inc. International City/County Management Asssociation 
2955 Valmont Road Suite 300 777 North Capitol Street NE Suite 500 
Boulder, Colorado 80301 Washington, DC 20002 
n-r-c.com • 303-444-7863 icma.org • 800-745-8780 
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 The National Community Survey™ 
 © 2001-2020 National Research Center, Inc. 
 
 The NCS™ is presented by NRC in collaboration with ICMA. 
 
 NRC is a charter member of the AAPOR Transparency Initiative, providing  
 clear disclosure of our sound and ethical survey research practices. 
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About The NCS™ 
The National Community Survey™ (The NCS™) report is about the “livability” of Grand Traverse 
County. The phrase “livable community” is used here to evoke a place that is not simply habitable, 
but that is desirable. It is not only where people do live, but where they want to live. 

Great communities are partnerships of the 
government, private sector, community-
based organizations and residents, all 
geographically connected. The NCS captures 
residents’ opinions considering ten central 
facets of a community:  

• Economy 

• Mobility 

• Community Design 

• Utilities 

• Safety 

• Natural Environment 

• Parks and Recreation 

• Health and Wellness 

• Education, Arts and Culture  

• Inclusivity and Engagement   

The Community Livability Report provides the opinions of a representative sample of 561 
residents of Grand Traverse County. The margin of error around any reported percentage is 4% 
for all respondents and the response rate for the 2020 survey was 34%. The full description of 
methods used to garner these opinions can be found in the Technical Appendices provided under 
separate cover. 

Communities
are partnerships 

among...

Residents

Community-
based 

organizations

Government

Private 
sector



 

4 

Overview of Results 

Grand Traverse County residents enjoy a positive quality of life. 
Residents’ ratings for the livability of Grand Traverse County and the County’s quality of life were 
strong and tended to be similar to the national benchmarks. More than 8 in 10 residents gave 
excellent or good ratings to the overall quality of life in the County and to Grand Traverse County 
as a place to live, and similar proportions indicated they planned to remain in Grand Traverse 
County for the next five years and would recommend living in the County to someone who asked. 

Residents praise the County as a place to visit as well as its natural 
environment and outdoor amenities. 
Grand Traverse County as a place to visit (94% excellent or good), the vibrancy of the County’s 
downtown/commercial area (85%), and overall quality of business and service establishments 
(85%) were rated higher or much higher than national averages. About 9 in 10 County residents 
gave positive ratings to water resources, air quality, and the availability of paths and walking 
trails, and about three-quarters were pleased with County open space; these scores were also 
higher than those given elsewhere. Further, Grand Traverse County residents were more likely 
than those who lived in other communities to rate the overall quality of the natural environment 
in the County as essential or very important. 

Challenges exist in the areas of affordability and housing. 
As is often the case in tourist destination communities, residents tended to give lower-than-
average ratings to aspects of affordability in Grand Traverse County. These included cost of living, 
variety of housing options, availability of affordability quality housing, affordable high-speed 
internet access, and availability of affordable quality child care/preschool. County residents were 
also less likely than those who lived in other communities across the country to have a positive 
economic outlook on the future. 

Health and wellness are community priorities. 
Residents in Grand Traverse County were more likely than those living in other jurisdictions 
nationwide to rate overall health and wellness opportunities in the County as essential or very 
important. Ratings within this facet of livability tended to be on par with those given elsewhere: 
about three-quarters of residents or more gave excellent or good ratings to overall health and 
wellness opportunities and health services.in Grand Traverse County. Additionally, about 9 in 10 
respondents gave favorable marks to recreational opportunities and fitness opportunities, and 
both of these ratings were above average.  

 

 

nalger
Highlight

nalger
Highlight

nalger
Highlight

nalger
Highlight

nalger
Highlight
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Facets of Livability 
Ratings of importance were compared to ratings of quality to help guide County staff and officials 
with decisions on future resource allocation and strategic planning areas. When competition for 
limited resources demands that efficiencies or cutbacks be instituted, it is wise not only to know 
what facets are deemed most important to residents’ quality of life, but which among the most 
important are perceived to be of relatively lower quality in your community. It is these facets of 
community livability – more important facets perceived as being of lower quality – to which 
attention needs to be paid first. 

 

 
QUALITY 

LOWER  SIMILAR  HIGHER 

IM
P

O
R

TA
N

C
E 

H
IG

H
ER

 

  
• Natural Environment 

• Health and Wellness 
  

      

SI
M

IL
A

R
 

• Mobility 

• Utilities 
 

• Economy  

• Community Design  

• Parks and Recreation 

• Education, Arts and 
Culture  

  

      

LO
W

ER
 

  

• Safety 

• Inclusivity and 
Engagement 

  

 

  



3737 
DRAFT MINUTES 

Whitewater Township Board - Minutes of 02/04/2021 
 

Whitewater Township Board 
Minutes of Special Meeting held February 4, 2021 

 
Call to Order 
Supervisor Popp called the meeting to order at 6:00 p.m. at the Whitewater Township Hall, 5777 
Vinton Road, Williamsburg, Michigan. 
 
Roll Call of Board Members  
Board Members present in person:  Clerk Goss 
Board Members present via Zoom:  Treasurer Benak, Trustee Hubbell, Popp, Trustee Vollmuth 
Board Members absent:  None 
Others present in person:  Zoom Facilitator Lois MacLean 
Others present via Zoom:  Linda Slopsema 
 
Set/Adjust Meeting Agenda 
There were no adjustments. 
 
Declaration of Conflict of Interest 
None 
 
Public Comment 
None 
   
Agenda Items as Listed in Special Meeting Notice 
Budget Work Session – Park/Recreation Funds 
Goss prepared budgets for both the Park and Recreation funds.   
 
There was brief discussion of a couple line items.  No changes were made to either budget. 
 
Popp requested, and Benak agreed to provide, updated account balances before the next budget 
work session.   
 
Goss noted the graded wage scale should start park rangers at $13 per hour. 
 
Board Comments/Discussion 
None 
 
Public Comment 
None 
 
Adjournment 
Motion by Goss to adjourn; second by Vollmuth.  Roll call vote:  Benak, yes; Goss, yes; 
Hubbell, yes; Popp, yes; Vollmuth, yes.  Meeting adjourned at 6:14 p.m. 
 
Respectfully submitted, 
 
Cheryl A. Goss 
Whitewater Township Clerk 
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Whitewater Township Board - Minutes of 02/09/2021 
 

Whitewater Township Board 
Minutes of Regular Meeting held February 9, 2021  

 
Call to Order/Pledge of Allegiance 
Supervisor Popp called the meeting to order at 7:01 p.m. at the Whitewater Township Hall, 5777 
Vinton Road, Williamsburg, Michigan, followed by the Pledge of Allegiance.  
 
Roll Call of Board Members 
Board members present in person:  Treasurer Benak, Clerk Goss, Trustee Hubbell 
Board members present via Zoom:  Popp (Whitewater Township, MI), Vollmuth (Whitewater 
Township, MI) 
Board Members absent:  None 
Others present in person:   Tim Shaffer, Mike Jacobson 
Others present on Zoom:  Zoom Facilitator Lois MacLean and 15 others 
 
Set/Adjust Meeting Agenda 
There were no adjustments. 
 
Declaration of Conflict of Interest 
None 
 
Public Comment  (5:07) 
Tim Shaffer, 5309 Moore Road, spoke on being upgraded from a reserve ZBA member to a full 
ZBA member.   
 
Mike Jacobson, 7031 Skegemog Point Road, commented on the decision to not reappoint Ted 
Hooper to the planning commission, letters written to the township not being read as public 
comment, and a parking lot for the Lossie Road Trail on the Skegemog Point Road end.   
 
Vaughn Harshfield, 4404 North Broomhead Road, urged the board to have a civil meeting. 
 
Captain Clark from the sheriff’s office said he will answer questions that may come up on the 
agenda. 
 
Dave Hauser, 9240 Skegemog Point Road, encouraged the township to keep the process moving 
forward for a revised estimate from the road commission and some bids.   
 
Public Hearing (14:18) 
None 
 
Reports/Presentations/Announcements/Comments (14:20) 
County Board of Commissioners Report 
Darryl Nelson is not present. 
 
Fire Department Report (14:40) 
Brandon Flynn gave the following report: 
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• They have been trying to get back into the station to do hands-on training if the state 
allows them to commingle again. 

• They got their engine back from major repairs.   
• Their new extrication equipment is in service.  All of the three main front-line vehicles 

have extrication equipment now. 
 
Planning Commission Report (15:35) 
Via e-mail, Chairperson Kim Mangus gave the following report: 

• They held a public hearing on February 3 on Zoning Amendment 78 regarding 
condominiums and recommended adoption.   

• They have selected an instructor/consultant for PC education and master plan review.   
• They began an evaluation of medical and recreational marijuana zoning. 
• They discussed the circumstances contributing to vacant PC positions. 
• Officers were elected and remained the same.    

 
Parks & Recreation Advisory Committee Report (15:47) 
Cheryl Goss gave the following report: 

• The committee met last night; four members were present. 
• The January 11th minutes will be slightly revised and brought back next month. 
• Project updates were given. 
• Revised survey results were discussed and will be posted soon. 
• The Recreation Plan will be held up for the new census data due out April 30th.   
• The capital improvements list is being revised based on the survey results. 
• A couple items have been added to the Recreation Fund budget. 
• The committee adopted their 2021/2022 fiscal year regular meeting schedule.  

 
Cherry Capital Connection Presentation (18:00) 
Tim Maylone, owner of Cherry Capital Connection, gave a presentation introducing his company 
and their efforts to install fiber in Northern Michigan.  They are located in Whitewater 
Township.  A total of $5.6 million over a 10-year period has been allocated to them from the 
FCC to install fiber in Whitewater Township and other communities. He described the scope of 
the project and their plans for completion.     
 
Questions from the board and public were answered by Mr. Maylone. 
 
Consent Calendar (50:20) 

Receive and File  
1. Supervisor’s Report for January 2021  
2. Clerk/Parks & Recreation Administrator’s Report for January/February 2021  
3. Zoning Administrator’s Staff Report (not available)  
4. Mobile Medical Response January 2021 Activity Reports  
5. Fire Department January 2021 Report  
6. Historical Society January 2021 Report  
7. Approved 12/14/2020 Parks & Recreation Advisory Committee Minutes 
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Correspondence  
1. Grand Traverse County Sheriff Department Statistics for December 2020, 4th Quarter 

Totals 2020, Year to Date 2020, January 2021  
2. E-mail 01/15/2021 Ted Hooper re: Planning Commission  
3. Grand Traverse County Pandemic Resolution  
4. Kalkaska County Pandemic Resolution  
5. DTE Clear Vision Program (RMP; no document)  
6. Fahey Schultz Burzych Rhodes Year in Review  
7. Foster Swift MDHHS 2021.01.29 Orders  
8. Networks Northwest Newsletter  
 
Minutes  
1. Recommend approval of 01/12/2021 regular meeting minutes  
 
Bills for Approval  
1. Approval of Alden State Bank vouchers # 46224 through 46333  
 
Budget Amendments – 3rd Quarter Fiscal Year 2020/2021  
 
Revenue & Expenditure Report – 3rd Quarter 2020/2021 Fiscal Year 
 

Motion by Benak to approve Consent Calendar items as presented; second by Vollmuth.   
Goss answered several questions regarding the budget amendments.  Roll call vote:  Benak, yes; 
Goss, yes; Hubbell, yes; Popp, yes; Vollmuth, yes.  Motion carried. 

 
Unfinished Business (54:45) 
Review COVID-19 Preparedness and Response Plan 
Motion by Benak to adopt the Whitewater Township COVID-19 Preparedness and 
Response Plan as amended 02/09/2021; second by Goss. 
 
Discussion followed: 

• Popp’s name will be removed as the co-workplace coordinator. 
• Vollmuth questioned the implementation of best practices in the plan.     
• Benak offered to meet with Vollmuth regarding her questions.   

 
The motion was restated. 
 
Roll call vote:  Goss, yes; Hubbell, yes; Popp, yes; Vollmuth, yes; Benak, yes.  Motion 
carried. 
 
Review/Confirm Grand Traverse County Road Commission Skegemog Point Road 
(1:01:30 
Popp noted this is an identical agenda item to one under New Business.   
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New Business (1:03:01) 
Addendum #1 to Interlocal Agreement for County Designated Assessor 
Motion by Popp to accept Addendum #1 to the designated assessor agreement as written; 
second by Benak.  Roll call vote:  Hubbell, yes; Popp, yes; Vollmuth, yes; Benak, yes; Goss, 
yes.  Motion carried. 
 
Marihuana Petition (1:05:06) 
Per Goss, the status of the marijuana petition is that the attorneys’ office is still reviewing it.  
They hope to have their legal opinion out later this week or the first part of next week, at which 
time the board will need to schedule a closed session meeting to discuss it.   
 
Resolution #21-01 - Whitewater Township Board 2021/2022 Regular Meeting Dates 
(1:06:23) 
Motion by Benak to adopt Resolution #21-01 Whitewater Township Board 2021/2022 
Regular Meeting Dates with an amendment of meeting start time from 7 p.m. to 9 a.m.; 
second by Hubbell. 
 
Discussion followed.   
 
Roll call vote:  Popp, no; Vollmuth, no; Benak, yes; Goss, yes; Hubbell, yes.  Motion 
carried.   
 
Resolution #21-02 - Poverty Exemption Guidelines (1:13:26) 
Motion by Hubbell to adopt Resolution #21-02 Poverty Exemption Guidelines as amended; 
second by Benak. 
 
Revisions discussed were: 
1.  Page 1, add Township of Whitewater at the top. 
2.  Page 1, change supervisor/assessor to supervisor, assessor. 
 
Hubbell and Benak confirmed their agreement with the changes. 
 
Roll call vote:  Vollmuth, yes; Benak, yes; Goss, yes; Hubbell, yes; Popp, yes.  Motion 
carried.   
 
Appointments/Reappointments to Boards/Commissions/Committees (1:17:40) 
Motion by Benak to confirm the recommendation of the supervisor appointing Mr. Pat 
Pierce to a partial 3-year alternate post on the Whitewater Township Parks and Recreation 
Advisory Committee; the term will end on December 31, 2021; second by Hubbell. 
 
Pat Pierce is present via Zoom.   
 
Discussion followed.   
 
Pierce said he understands the concerns, but he would be working for the entire township, does 
not have any agenda with Elk Lake or the waters.  Been coming up here for 40 years, enjoys the 
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entire countryside, and does not intend to play favorites as far as looking at what can be done on 
the parks and rec situation. 
 
Roll call vote:  Benak, no; Goss, no; Hubbell, no; Popp, yes; Vollmuth, yes.  Motion failed. 
 
Review/Approve Revised Work Scope for Skegemog Point Road (1:23:26) 
Motion by Hubbell to approve the modified Request to Initiate description of work as 
noted below; second by Goss.   
 
Discussion followed.   
 
Two Skegemog Point Road residents, Mark Taylor and Dave Hauser, commented on their 
recollections of the 12/15/2020 meeting, with Hauser agreeing that what Schoonover has 
described in the second bullet point of his 01/08/2021 e-mail is what the petitioners want done on 
the northern 0.86 miles.   
 
There was brief discussion that the first bullet point in the email appears to describe the same 
scope of work with the exception of the length of the roadway and the width of the shoulders.  
 
Regarding the third bullet point, the road end, there is no change in scope of work, but it is 
eligible for 25% paid by the county.      
 
Goss urged the motion be amended to say as described in the 01/08/2021 e-mail from 
Wayne Schoonover.  
 
Hubbell and Goss agreed to the amendment. 
 
Roll call vote:  Goss, yes; Hubbell, yes; Popp, yes; Vollmuth, yes; Benak, yes.  Motion 
carried. 
 
Discussion on Community Police Officer Program (1:59:40) 
Motion by Popp to receive additional CPO information from Grand Traverse County 
Sheriff’s Department; second by Goss.   
 
Captain Clark is present via Zoom.  He provided information about the program for the board 
packet and is willing to provide more in-depth information if there is interest.  He noted 
Whitewater Township is about 3% of the call volume for the sheriff’s office within the county 
and explained the information provided.  The cost is $84,265 annually for one officer and 
increases by a percentage each year.  Other costs are covered by the county.   
 
Captain Clark answered board questions.   
 
After discussion, a majority of the board wished to bring this topic back in May.   
 
Roll call vote:  Hubbell, yes; Popp, yes; Vollmuth, yes; Benak, yes; Goss, no.  Motion 
carried. 
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Discuss Cell Tower Proposed Leases (2:16:15) 
Motion by Hubbell to accept/decline any new lease options at this time; second by Popp.  
 
Goss proposed hiring Municipal Services Consulting to perform an analysis of the offers.   
 
Discussion ensued.   
 
There was board consensus to hire a consultant to evaluate the proposed lease offers.  Popp will 
get a couple estimates for the board.    
 
The motion and second were withdrawn.  
 
Resolution #21-03 Allow Board of Review Protests by Mail and Electronic Means (2:26:20) 
Motion by Goss to adopt Resolution #21-03 Allow Board of Review Protests by Mail and 
Electronic Means; second by Hubbell.  Roll call vote:  Popp, yes; Vollmuth, yes; Benak, 
yes; Goss, yes; Hubbell, yes.  Motion carried. 
 
Tabled Items (2:26:55) 
None 
 
Board Comments/Discussion (2:27:16) 
None 
 
Announcements (2:27:23) 
1.  02/16/2021 @ 6:00 p.m. – Budget Work Session 
2.  02/23/2021 @ 6:00 p.m. – Budget Work Session 
3.  03/09/2021 @ 7:00 p.m. – Township Board regular meeting 
 
Public Comment (2:27:47) 
Mike Jacobson, 7031 Skegemog Point Road, agreed with the time change for board meetings to 
9:00 a.m., said he has applied twice to be put on the parks and recreation committee and does not 
think it’s that hard to find people who want to serve, if you look. 
 
Tim Shaffer, 5309 Moore Road, proposed a letter be sent to Ted Hooper in appreciation of his 
time and effort and work with the township and the community.   
 
Vaughn Harshfield commented that it is great to see our American flag under full lights at the 
township hall and thanked the board. 
 
Adjournment (2:31:50) 
Motion by Hubbell to adjourn; second by Goss.  Roll call vote:  Vollmuth, yes; Benak, yes; 
Goss, yes; Hubbell, yes; Popp, yes.  Meeting adjourned at 9:29 p.m. 
 
Respectfully submitted, 
 
Cheryl A. Goss, Whitewater Township Clerk 
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Whitewater Township Board 
Minutes of Special Meeting held February 16, 2021  

 
 
Call to Order 
Supervisor Popp called the meeting to order at 6:01 p.m. at the Whitewater Township Hall, 5777 
Vinton Road, Williamsburg, Michigan, and via Zoom. 
 
Roll Call of Board Members 
Board members present in person:  Treasurer Benak, Clerk Goss  
Board members present via Zoom:  Popp (Williamsburg), Trustee Hubbell (Williamsburg), 
Trustee Vollmuth (Whitewater Township) 
Board members absent:  None 
Others present in person:  Fire Chief Brandon Flynn 
Others present via Zoom:  None 
 
Set/Adjust Meeting Agenda 
Goss suggested the setting of additional budget work session dates.   
 
Declaration of Conflict of Interest 
None 
 
Public Comment 
None 
 
Agenda Items as Listed in Special Meeting Notice 
Budget Work Session - Fire Fund/Fire Capital Improvement Fund  
Various expenditure line items were discussed.   
 
The following revisions to Fire Fund were proposed:   

• Line items 702 Salaries, 703 Wages, and 830 Pension Plan will be increased by 3%. 
• Line item 812 Septic Services will be decreased to $1,000. 

 
There was discussion of replacing the 2009 Ford Expedition.   
 
Chief Flynn will bring an agenda item on 03/09/2021 to purchase a new chief’s vehicle outright, 
no financing.   
 
Goss will prepare a budget amendment and budgeted transfer to cover the expenditure. 
 
Replacement of Brush 1 and Engine 3 were discussed, as well as the Fire Special Assessment 
District levy.  Chief Flynn prioritized brush truck replacement over engine replacement. 
 
There was board consensus that the Fire Special Assessment District levy will not be raised for 
the next fiscal year.   
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The Fire Capital Improvement Fund will be addressed at the 2/23 budget work session. 
 
Set Budget Work Session Dates (added) 
Budget public hearing will be at 6:00 pm on 3/23.   
 
Budget work session to be set at 6:00 p.m. on 3/2.   
 
Budget work session to be set at 6:00 p.m. on 3/16.   
 
Goss will bring the Recreation Fund budget revisions to one of the work sessions. 
 
Board Comments/Discussion  
None 
 
Public Comment 
None 
 
Adjournment 
Motion by Hubbell to adjourn; second by Popp.  Roll call vote:  Benak, yes; Goss, yes; 
Hubbell, yes; Popp yes; Vollmuth; yes.  Meeting adjourned at 7:21p.m. 
 
Respectfully submitted, 
 
Cheryl A. Goss 
Whitewater Township Clerk 
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Whitewater Township Board 
Minutes of Special Meeting held February 23, 2021  

 
 
Call to Order 
Supervisor Popp called the meeting to order at 6:04 p.m. at the Whitewater Township Hall, 5777 
Vinton Road, Williamsburg, Michigan. 
 
Roll Call of Board Members 
Board members present in person:  Treasurer Benak, Clerk Goss  
Board members present via Zoom:  Popp (Charlotte County, FL), Trustee Vollmuth 
(Williamsburg) 
Board members absent:  Trustee Hubbell 
Others present in person:  None 
Others present via Zoom:  Fire Chief Brandon Flynn 
 
Set/Adjust Meeting Agenda 
There were no adjustments. 
 
Declaration of Conflict of Interest 
None 
 
Public Comment 
None 
 
Agenda Items as Listed in Special Meeting Notice 
Budget Work Session - General Fund 
There was brief discussion of the taxable value used to calculate line 402, Property Taxes.  The 
taxable value figure after the conclusion of March board of review will be utilized. 
 
All departments of the General Fund were reviewed and line items adjusted as necessary. 
 
Line item 101-247-703 will be added to accommodate payment of the Zoom facilitator for board 
of review. 
 
The board of review per diem on the Salary/Wage Schedule will be adjusted from $50 to $70 per 
meeting.  The hourly wage will remain at $15.    
 
Hiring of a building and grounds person was discussed.  Some funds were added to the wage line 
item under Township Hall and Grounds for this purpose.   
 
Benak proposed purchase of a server and backup up service for daily backup of township 
computers, as well as creation of electronic copies of property files for attachment to the BS&A 
program.  
 



3747 
DRAFT MINUTES 

Whitewater Township Board – Minutes of 02/23/2021 
 

A Professional Services line item will be added under department 209 Assessor to pay for labor 
to scan documents in parcel files.   
 
Historical Society was discussed at length.  The Historical Society Director will be invited in to 
discuss various issues.   
 
Capital Expenditure was revised to $45,000 to cover the current fiscal year’s allocation of 
$25,000 for paint/flooring/moving expenses, the Team Bob mini-split estimate of $17,456 for 
new heating equipment, and approximately $3,000 worth of related electrical work.   
 
Transfers to Other Funds was discussed.  The total amount allocated will go to $220,000 with the 
addition of a $50,000 transfer to the Public Improvement Fund.  The proposed allocation is as 
follows:    
$     5,000 Road Fund 
   100,000 Road Repair/Replacement Fund 
     20,000 Recreation Fund 
     50,000 Public Improvement Fund 
     45,000 Fire Capital Improvement Fund 
$ 220,000 Total 
 
Discussion will pick up with Road Fund at the next budget work session. 
 
Board Comments/Discussion  
None 
 
Public Comment 
None 
 
Adjournment 
Motion by Benak to adjourn; second by Vollmuth.  Roll call vote:  Benak, yes; Goss, yes; 
Hubbell, absent; Popp, yes; Vollmuth, yes.  Meeting adjourned at 8:13 p.m. 
 
Respectfully submitted, 
 
 
Cheryl A. Goss 
Whitewater Township Clerk 
 



Bills for Approval 
March 9, 2021 

ALDEN STATE BANK 
Payroll 2/12 
Accts Payable 2/16 
Payroll 2/26 
Accts Payable 3/2 

ALDEN STATE BANK- MONEY MARKET 

46334 - 46400 
46334 - 46356 
46357 - 46379 
46380 - 46400 
46401 - 46416 

Gross Payroll $8,953.23 
Grand Total $27,253.15 
Gross Payroll $8,777.44 
Grand Total $19,139.47 



Check Register Report 

Bills for Approval 03/09/2021 Date: 03/02/2021 
Time: 3:20pm 

Whitewater Township BANK: ALDEN STATE BANK Page: 1 

Check Check Status Void/Stop Reconcile Vendor Vendor Name Check Description Amount 
Number Date Date Date Number 

ALDEN STATE BANK Checks 

46357 02/16/21 Printed 365OUTD 365OUTDOOR JAN. 2021 465.00 
46358 02/16/21 Printed AMERICAN AMERICAN WASTE 02/01-02/28/2021 49.00 
46359 02/16/21 Printed APOLLO FIR APOLLO FIRE EQUIPMENT HURST SC358E2 COMBI-TOOL 12,000.00 
46360 02/16/21 Printed AT&T-CELL AT&T MOBILITY 01 /23-02/22/2021 46.09 
46361 02/16/21 Printed CHARTER CHARTER COMMUNICATIONS 01/30-02/28/2021 339.95 
46362 02/16/21 Printed CHERRYLANC CHERRYLAND ELECTRIC M72 & SKEGEMOG PT RD 47.32 

COOP 
46363 02/16/21 Printed CONSUMERSCONSUMERSENERGY 01/01-01/31/2021 1,765.17 
46364 02/16/21 Printed EFTPS EFTPS PAYROLL 2/12/2021 1,810.12 
46365 02/16/21 Printed FAHEY FAHEY SCHULTZ BURZYCH MARIHUANA MATTERS 4,063.00 

RHODES 
46366 02/16/21 Printed FUELMAN FUELMAN FUEL FOR FIRE EQUIP FOR JAN. 2021 168.01 
46367 02/16/21 Printed GTCROAD GRAND TRAVERSE COUNTY ROAD NAME SIGNS-ISLAND LAKE RD 446.32 

ROAD 
46368 02/16/21 Printed KSS ENTER KSS ENTERPRISES TRI- FOLD TOWELS 55.20 
46369 02/16/21 Printed CULLIGAN MCCARDEL CULLIGAN COOLER RENTAL FOR FEB. 2021 9.00 

WATERCOND 
46370 02/16/21 Printed MUNICODE MUNICODE LEGAL MANUSCRIPT 2,990.00 
46371 02/16/21 Printed QUAD FINAN QUADIENT FINANCE USA, INC POSTAGE ADDED TO METER 1,000.00 
46372 02/16/21 Printed QUADIE QUADIENT, INC. INK CARTRIDGE FOR POSTAGE 139.73 

METER 
46373 02/16/21 Printed SCI NET SCI NETWORKS 02/14-03/13/2021 211.15 
46374 02/16/21 Printed STAPLES STAPLES CREDIT PLAN CLERK/FIRE/TREAS./TWP BRD 230.16 
46375 02/16/21 Printed TC RECORD TC RECORD-EAGLE, INC. LEGAL NTC. PUB HRG. ZOA#-78 116.40 
46376 02/16/21 Printed VERIZON VERIZON WIRELESS 12/24/20-01 /23/21 40.01 
46377 02/16/21 Printed VISA VISA FIRE/AMB/TWP BRD. 64.88 
46378 02/16/21 Printed WELLS F WELLS FARGO FINANCIAL 01/29-02/27/2021 COLOR COPIER 83.60 

LEASE 
46379 02/16/21 Printed WITMERP WITMER PUBLIC SAFETY 100 FT. OF 1.75" HOSE-TANKER 3 1,113.04 

GROUP 
46401 03/02/21 Printed 365OUTD 365OUTDOOR 02/05-02/22/2021 900.00 
46402 03/02/21 Printed AD ASSESS AD ASSESSING INC MARCH 2021 1,975.00 
46403 03/02/21 Printed AFLAC AFLAC FEB. 2021 238.80 
46404 03/02/21 Printed BLAIRT BLAIR TOWNSHIP DRIVERS TRAINING CLASS SAM 50.00 

ROJEWSKI 
46405 03/02/21 Printed BRANDON F BRANDON FLYNN MARCH 2021 40.00 
46406 03/02/21 Printed BRANDON BRANDON FLYNN, PETTY 05/27 /20-2/24/21 221.90 

CASHIER 
46407 03/02/21 Printed BRICK HOUS BRICK HOUSE INTERACTIVE 03/2021-03/22 Website Hosting SSL Cert 425.00 

& Domain Renewals 
46408 03/02/21 Printed CONSUMERSCONSUMERSENERGY 01 /25-02/22/2021 54.46 
46409 03/02/21 Printed DTE ENERGY DTE ENERGY 01/22-02/18/2021 225.43 
46410 03/02/21 Printed EFTPS EFTPS PAYROLL 02/26/2021 1,827.61 
46411 03/02/21 Printed FICK&SON FICK & SONS DIESEL REPLACE HEAD GASKET & TURBO ON 10,594.59 

GARAGE INC. ENG.3 
46412 03/02/21 Printed KCI KCI PROCESS & MAILASSMT. NOTCS. 400.12 
46413 03/02/21 Printed KIM FINCH KIM FINCH JAN. & FEB. 2021 225.00 
46414 03/02/21 Printed CULLIGAN MCCARDEL CULLIGAN ONE BOTTLE WATER & COOLER 20.75 

WATERCOND RENTAL FOR MAR 
46415 03/02/21 Printed ROBERT HA ROBERT A. HALL-CZS 02/01-02/28/2021 1,327.70 
46416 03/02/21 Printed ST OF MICH STATE OF MICHIGAN PAYROLLS 01/15/21 & 01/29/21 613.11 

Total Checks: 39 Checks Total (excluding void checks): 46,392.62 

Total Payments: 39 Bank Total (excluding void checks): 46,392.62 

Total Payments: 39 Grand Total (excluding void checks): 46,392.62 



Whitewater Township 

Fund/Dept/Acct Vendor Name 

Fund: 101 GENERAL FUND 
Dept: 000 
101-000-015 Prepaid Postage 

INVOICE APPROVAL LIST BY FUND REPORT 
Bills for Approval 03/09/2021 

Invoice# Invoice Desc. Check # Due Date 

Date: 03/02/2021 
Time: 3:19 pm 
Page: 1 

Check Date Amount 

QUADIENT FINANCE ~lltAMSBU0000011465695 POSTAGE ADDED TO METER 46371 01/24/2021 02/16/2021 1,000.00 

Dept: 101 Township Board 
101-101-727 Office Supplies & Exp 

QUADIENT, INC. 
STAPLES CREDIT PLAN 
VISA 

101-101-804 Professional Services 
MUNICODE 

101-101-940 Equipment Rental 
WELLS FARGO FINANCIAL 

Dept:209 Assessor 
101-209-727 Office Supplies & Exp 

KCI 

101-209-728 Postage 
KCI 

101-209-807 Assessing Services 
AD ASSESSING INC 

Dept: 210 Attorney 
101-210-801 Legal Services 

FAHEY SCHULTZ BURZYCH 
FAHEY SCHULTZ BURZYCH 
FAHEY SCHULTZ BURZYCH 

Dept: 215 Clerk 
101-215-727 Office Supplies & Exp 

STAPLES CREDIT PLAN 

Dept: 253 Treasurer 
101-253-727 Office Supplies & Exp 

STAPLES CREDIT PLAN 

Dept: 265 Township Hall & Groun 

Total Dept. 000: 

16287633 INK CARTRIDGE FOR POSTAG 46372 01/27/2021 02/16/2021 
CLERK/FIRE/TREAS.nwP BRC 46374 02/05/2021 02/16/2021 
FIRE/AMBnwP BRO. 46377 01/28/2021 02/16/2021 

00354099 LEGAL MANUSCRIPT 46370 01/30/2021 02/16/2021 

5013713695 01/29-02/27/2021 COLOR COPI 46378 02/02/2021 02/16/2021 

Total Dept. Township Board: 

296997 PROCESS & MAILASSMT. No· 46412 02/23/2021 03/02/2021 

296997 PROCESS & MAILASSMT. No· 46412 02/23/2021 03/02/2021 

MARCH 2021 

57214 PC/ZBAAPPOINTMENTS 
57214 RECODIFICATION 
57215 MARIHUANA MATTERS 

46402 03/01/2021 03/02/2021 

Total Dept. Assessor: 

46365 02/04/2021 02/16/2021 
46365 02/04/2021 02/16/2021 
46365 02/04/2021 02/16/2021 

Total Dept. Attorney: 

CLERK/FIRE/TREAS.nwP BRC 46374 02/05/2021 02/16/2021 

1,000.00 

1,000.00 

139.73 
40.17 
15.89 

195.79 

2,990.00 

2,990.00 

83.60 

83.60 

3,269.39 

450.00 

450.00 

-49.88 

-49.88 

1,975.00 

1,975.00 

2,375.12 

45.00 
90.00 

3,928.00 

4,063.00 

4,063.00 

38.33 

38.33 

Total Dept. Cieri<: 38.33 

CLERK/FIRE/TREAS.nwP BRC 46374 02/05/2021 02/16/2021 70.44 

70.44 

Total Dept Treasurer: 70.44 



INVOICE APPROVAL LIST BY FUND REPORT 
Date: 03/02/2021 Bills for Approval 03/09/2021 
Time: 3:19 pm 

Whitewater Township Page: 2 

Fund/Dept/Acct Vendor Name Invoice# Invoice Desc. Check# Due Date Check Date Amount 

101-265-740 Operating Expense & 
MCCARDEL CULLIGAN WATI COOLER RENTAL FOR FEB. 2( 46369 02/01/2021 02/16/2021 9.00 

MCCARDEL CULLIGAN WATI ONE BOTTLE WATER & 46414 03/01/2021 03/02/2021 20.75 

29.75 

101-265-810 Janitorial Services 
KIM FINCH JAN. & FEB. 2021 46413 02/28/2021 03/02/2021 225.00 

225.00 

101-265-811 Waste Removal Servi 
AMERICAN WASTE 4202840 02/01-02/28/2021 46358 02/01/2021 02/_16/2021 17.00 

17.00 

101-265-845 Snowplowing Service: 
365OUTDOOR 5947 JAN. 2021 46357 02/02/2021 02/16/2021 220.00 
365OUTDOOR 6046 02/05-02/22/2021 46401 03/01/2021 03/02/2021 350.00 

570.00 

101-265-851 Internet/Website 
CHARTER COMMUNICATIOt\ 01 /30-02/28/2021 46361 01/30/2021 02/16/2021 109.99 

109.99 

101-265-922 Electricity 
CONSUMERS ENERGY 203854419232 01 /12-02/09/2021 46363 02/09/2021 02/16/2021 156.00 

156.00 

101-265-923 Electric Heat 
CONSUMERS ENERGY 203854419233 01 /12-02/09/2021 46363 02/09/2021 02/16/2021 590.28 

590.28 
101-265-924 Telephone 

CHARTER COMMUNICATIOt\ 01 /30-02/28/2021 46361 01/30/2021 02/16/2021 49.99 
SCI NETWORKS 1943008 02/14-03/13/2021 46373 02/14/2021 02/16/2021 175.96 

225.95 

rotal Dept. Township Hall & Grounds: 1,923.97 

Dept: 276 Cemetery 
101-276-922 Electricity 

CONSUMERS ENERGY 204922321169 01/11-02/09/2021 46363 02/09/2021 02/16/2021 29.13 

29.13 

Total Dept. Cemetery: 29.13 

Dept: 400 Planning Commission 
101-400-901 Publishing 

TC RECORD-EAGLE, INC. 01212055 LEGAL NTC. PUB HRG. ZOA#7 46375 01/31/2021 02/16/2021 116.40 

116.40 

Total Dept. Planning Commission: 116.40 

Dept: 405 Zoning Administrator/F 
101-405-804 Professional Services 

ROBERT A. HALL-CZS FEB 2021 02/01-02/28/2021 46415 02/25/2021 03/02/2021 1,311.29 

1,311.29 
101-405-860 Mileage Reimbursemc 

ROBERT A. HALL-CZS FEB 2021 02/01-02/28/2021 46415 02/25/2021 03/02/2021 16.41 

16.41 

Dept Zoning Administrator/Planning: 1,327.70 

tal Fund GENERAL FUND: 14,213.48 

Fund: 203 ROAD FUND 



Whitewater Township 

Fund/Dept/Acct Vendor Name 

Dept: 446 Road Right of Way 
203-446-921 Street Lights 

CHERRYLAND ELECTRIC CC 
CHERRYLAND ELECTRIC CC 
CONSUMERS ENERGY 
CONSUMERS ENERGY 

Fund: 204 ROAD REPAIR/REPLAC 
Dept: 000 
204-000-935 Road Repair 

GRAND TRAVERSE COUNTY 

Fund: 206 FIRE FUND 
Dept: 336 Fire Dept 
206-336-713 Other Benefits 

AFLAC 

206-336-727 Office Supplies & Exp 
STAPLES CREDIT PLAN 

206-336-728 Postage 
BRANDON FLYNN, PETTY CJ 

206-336-739 Fuel & Oil 
BRANDON FLYNN, PETTY CJ 
FUELMAN 

206-336-7 40 Operating Expense & 
BRANDON FLYNN, PETTY C, 
KSS ENTERPRISES 
STAPLES CREDIT PLAN 

206-336-804 Professional Services 
VERIZON WIRELESS 

206-336-811 Waste Removal Servi 
AMERICAN WASTE 

206-336-845 Snowplowing Service: 
365OUTDOOR 
365OUTDOOR 

206-336-851 Internet/Website 
CHARTER COMMUNICATIOt\ 

INVOICE APPROVAL LIST BY FUND REPORT 
Bills for Approval 03/09/2021 Date: 03/02/2021 

Time: 3:19 pm 

Invoice # Invoice Desc. 

M72 & MOORE RD 
M72 & SKEGEMOG PT RD 

206345965495 01/01/-01/31/2021 
202964463708 01/01-01/31/2021 

700293 ROAD NAME SIGNS-ISLAND l.J 

713059 FEB. 2021 

CLERK/FIRE/TREAS./TWP BRC 

05/27 /20-2/24/21 

05/27 /20-2/24/21 
59564222995401 FUEL FOR FIRE EQUIP FOR 

05/27 /20-2/24/21 
1281567 TRI- FOLD TOWELS 

CLERK/FIRE/TREAS./TWP BRC 

9871951251 12/24/20-01 /23/21 

4202237 02/01-02/28/2021 

5947 JAN. 2021 
6046 02/05-02/22/2021 

02/01-02/28/2021 

Page: 3 

Check # Due Date Check Date Amount 

46362 01/27/2021 02/16/2021 
46362 01/27/2021 02/16/2021 
46363 01/31/2021 02/16/2021 
46363 01/31/2021 02/16/2021 

Total Dept. Road Right of Way: 

Total Fund ROAD FUND: 

46367 12/31/2020 02/16/2021 

Total Dept. 000: 

~IR/REPLACEMENT FUND: 

46403 02/26/2021 03/02/2021 

46374 02/05/2021 02/16/2021 

46406 03/01/2021 03/02/2021 

46406 03/01/2021 03/02/2021 
46366 02/01/2021 02/16/2021 

46406 03/01/2021 03/02/2021 
46368 02/11/2021 02/16/2021 
46374 02/05/2021 02/16/2021 

46376 01/23/2021 02/16/2021 

46358 02/01/2021 02/16/2021 

46357 02/02/2021 02/16/2021 
46401 03/01/2021 03/02/2021 

46361 02/01/2021 02/16/2021 

23.66 
23.66 
15.05 
52.14 

114.51 

114.51 

114.51 

446.32 

446.32 

446.32 

446.32 

238.80 

238.80 

41.23 

41.23 

52.44 

52.44 

34.06 
168.01 

202.07 

87.95 
27.60 
39.99 

155.54 

40.01 

40.01 

8.50 

8.50 

122.50 
275.00 

397.50 

79.99 

79.99 



INVOICE APPROVAL LIST BY FUND REPORT 
Date: 03/02/2021 

Bills for Approval 03/09/2021 
Time: 3:19 pm 

Whitewater Township Page: 4 

Fund/Dept/Acct Vendor Name Invoice# Invoice Desc. Check# Due Date Check Date Amount 

206-336-880 Education & Training 
BLAIR TOWNSHIP DRIVERS TRAINING CLASS 46404 02/23/2021 03/02/2021 50.00 

50.00 

206-336-920 Natural Gas 
DTE ENERGY 01/22-02/18/2021 46409 02/22/2021 03/02/2021 112.71 

112.71 

206-336-922 Electricity 
CONSUMERS ENERGY 204922321168 01/12-02/09/2021 46363 02/09/2021 02/16/2021 399.40 

399.40 

206-336-924 Telephone 
CHARTER COMMUNICATIOf\ 02/01-02/28/2021 46361 02/01/2021 02/16/2021 99.98 

99.98 

206-336-925 Cellular Phone 
BRANDON FLYNN MARCH 2021 46405 03/01/2021 03/02/2021 40.00 

40.00 

206-336-930 Facility Repairs/Maint 
BRANDON FLYNN, PETTY C, 05/27 /20-2/24/21 46406 03/01/2021 03/02/2021 20.97 

VISA FIRE/AMB/TWP BRO. 46377 01/28/2021 02/16/2021 24.49 

45.46 

206-336-932 Equipment Repair & ~ 
BRANDON FLYNN, PETTY C, 05/27 /20-2/24/21 46406 03/01/2021 03/02/2021 26.48 

26.48 

206-336-933 Vehicle Repair & Mair 
FICK & SONS DIESEL GARA1 11349 REPLACE HEAD GASKET & TL 46411 03/02/2021 03/02/2021 10,594.59 

WITMER PUBLIC SAFETY Gf 2066145.003 100 FT. OF 1.75" HOSE-TANKE 46379 02/02/2021 02/16/2021 1,113.04 

11,707.63 

206-336-970 Capital Expenditure 
APOLLO FIRE EQUIPMENT 104608 HURST SC358E2 COMBI-TOOL 46359 01/20/2021 02/16/2021 12,000.00 

12,000.00 

Total Dept Fire Dept: 25,697.74 

Total Fund FIRE FUND: 25,697.74 

Fund: 208 PARK FUND 
Dept: 756 Township Park 
208-756-811 Waste Removal Servi 

AMERICAN WASTE 3875941 10/01-10/31/2020 46358 10/31/2020 02/16/2021 15.00 

15.00 

208-756-851 Internet/Website 
BRICK HOUSE INTERACTIVE 030121WWT 03/2021-03/22 Website Hosting 46407 03/01/2021 03/02/2021 425.00 

425.00 

208-756-922 Electricity 
CONSUMERS ENERGY 204833333176 01/13-02/10/2021 46363 02/10/2021 02/16/2021 64.23 

CONSUMERS ENERGY 204833333175 01/13-02/10/2021 46363 02/10/2021 02/16/2021 29.13 

93.36 

208-756-924 Telephone 
SCI NETWORKS 1943008 02/14-03/13/2021 46373 02/14/2021 02/16/2021 35.19 

35.19 

208-756-925 Cellular Phone 
AT&T MOBILITY 01 /23-02/22/2021 46360 01/22/2021 02/16/2021 46.09 

46.09 



Whitewater Township 

Fund/Dept/Acct Vendor Name 

Fund: 209 RECREATION FUND 
Dept: 757 Recreation 
209-757-922 Electricity 

CONSUMERS ENERGY 
CONSUMERS ENERGY 

Fund: 210 AMBULANCE FUND 
Dept: 651 Ambulance 
210-651-740 Operating Expense & 

KSS ENTERPRISES 

210-651-811 Waste Removal Servi 
AMERICAN WASTE 

210-651-845 Snowplowing Service 
365OUTDOOR 
365OUTDOOR 

210-651-920 Natural Gas 
DTE ENERGY 

210-651-922 Electricity 
CONSUMERS ENERGY 

210-651-930 Facility Repairs/Maint 
VISA 

Fund: 750 PAYROLL CLEARING F 
Dept: 000 
750-000-258 Accrued Payroll Taxe! 

EFTPS 
EFTPS 
STATE OF MICHIGAN 

INVOICE APPROVAL LIST BY FUND REPORT 
Bills for Approval 03/09/2021 Date: 03/02/2021 

Time: 3:19 pm 
Page: 5 

Invoice # Invoice Desc. Check# Due Date Check Date Amount 

203854419231 01/11-02/09/2021 
207057560382 01/25-02/22/2021 

1281567 TRI-FOLD TOWELS 

4202237 02/01-02/28/2021 

5947 JAN. 2021 
6046 02/05-02/22/2021 

01 /22-02/18/2021 

204922321168 01/12-02/09/2021 

FIRE/AMB/TWP BRD. 

Total Dept. Township Park: 

Total Fund PARK FUND: 

46363 02/09/2021 02/16/2021 
46408 02/22/2021 03/02/2021 

Total Dept. Recreation: 

Fund RECREATION FUND: 

46368 02/11/2021 02/16/2021 

46358 02/01/2021 02/16/2021 

46357 02/02/2021 02/16/2021 
46401 03/01/2021 03/02/2021 

46409 02/22/2021 03/02/2021 

46363 02/09/2021 02/16/2021 

46377 01/28/2021 02/16/2021 

Total Dept Ambulance: 

Fund AMBULANCE FUND: 

270144780688657 PAYROLL 2/12/2021 46364 02/16/2021 02/16/2021 
270146132147560 PAYROLL 02/26/2021 46410 03/02/2021 03/02/2021 

SMIBUS004458622 PAYROLLS 01/15/21 & 01/29/21 46416 02/19/2021 03/02/2021 

Total Dept. 000: 

\YROLL CLEARING FUND: 

Grand Total: 

614.64 

614.64 

30.41 
54.46 

84.87 

84.87 

84.87 

27.60 

27.60 

8.50 

8.50 

122.50 
275.00 

397.50 

112.72 

112.72 

399.40 

399.40 

24.50 

24.50 

970.22 

970.22 

1,810.12 
1,827.61 

613.11 

4,250.84 

4,250.84 

4,250.84 

46,392.62 



MEMO 
 
To: Whitewater Township Board  
From: Cheryl A. Goss, Clerk  
Date: 03/02/2021 
Re: Budget Amendments - 03/09/2021 Consent Calendar   
 

 
The following budget amendments are recommended.   
 
GENERAL FUND: 
(Board of Review Zoom Facilitator wages; new line item 101-247-703) 
GL#  Description   Debit  Credit 
101-247-703 Wages    $300 
101-247-880 Education & Training    $300 
 
 
ROAD REPAIR/REPLACEMENT FUND:  
(Grand Traverse County Road Commission Invoice $446.32 for Island Lake Road signs) 
GL#  Description   Debit  Credit 
204-000-935 Road Repair   $500      
204-000-390 Fund Balance     $500     
 
 
FIRE FUND:   
(Apollo Fire Equipment Invoice $12,000 for Hurst Combi-Tool and additional $2,220 for 
enclosed snowmobile trailer) 
GL#  Description   Debit  Credit 
206-336-970 Capital Expenditure  $14,220 
206-890-890 Contingency     $14,220 
 
 
FIRE CAPITAL IMPROVEMENT FUND:   
(Replacement Fire Chief Vehicle) 
GL#  Description   Debit  Credit 
406-000-970 Capital Expenditure  $50,000 
406-000-390 Fund Balance     $50,000 
 
 
Since Budget Amendments fall under the Consent Calendar, a separate motion is not required 
to approve these amendments. 
 
 

# # # 



1 

 Office of the 
Whitewater Township 
Supervisor  

Memo 
To: Whitewater Township Board 

From: Ron Popp, Supervisor 

CC: None 

Date: 2.24.2021 

Re: Municipal Services Consulting - 2021 Update   

All –  

 

     On February 16, 2021 I spoke with Mr. Max Machuta of Municipal Services Consulting 

regarding an update to the August 2015 Cell Tower Lease Analysis his firm completed on two 

sites in Whitewater Township.  

 

     After a brief discussion about changing technology, implementation of 5G, and system 

upgrades, Mr. Machuta stated his 2015 recommendations have not changed. The leases and 

contracts his company manage for various local units of government are seeking increases to 

lease amounts not reductions. The one exception appears to be the escalator factor, meant to 

keep the 35-year leases current with inflation. Escalation factors had been running between 

2.5% to 5.0% and have fallen recently to 1.0%. 

 

     If the Board wants him to addend a meeting for questions and answers his fee is $500.00. If 

you are comfortable with his verbal representations above, that information is free of charge 

and you are welcome to use it to the Township’s Benefit. The 2015 report follows for your 

review. 

 

     A proposed motion may look like: Motion decline any cell tower lease modifications 

options at this time.  

 

Thank you. 

 

Ron Popp 

Supervisor, Whitewater Township 



 
 
 

2682 Garfield Road North, Suite 22, Traverse City, MI 49686 
(231) 409-4111   Fax (231) 929-4580 
www.municipalservicesconsulting.com  

 
 

 
August 15, 2015 
 
To: Mr. Ron Popp, Supervisor 
 Whitewater Township  
 
 
Re: Review and analysis of the existing tower site lease properties originally leased to NEW 

PAR, dba Verizon Wireless and now managed by American Tower 
 
 
Dear Supervisor Popp: 
MSC reviewed the (2) leases that Whitewater Township has with Verizon Wireless now managed 
by American Tower. The analysis shall cover the current lease with respect to fair market value, 
lease term and the recommendation as to whether or not sell or retain lease rights. 
 
Market Value of Lease Properties and Lease Types: 

Location Type of Lease Monthly Low Monthly High 
Grand Traverse County Water Tower Lease $ 1,200 $ 5,700  
Grand Traverse County Land Lease $   500 $ 1,100 
Rural Michigan Tower Lease  $ 1,800 $ 5,200 
Metro Michigan Tower Lease $ 2,500 $ 6,200 
South Chicago Suburbs Water Tower $ 3,300 $ 5,400 
South Chicago Suburbs Land Lease $ 1,500 $ 2,500 
    
  

 All lease agreements have an escalator from 2.5% to 5% or are attached to 2.5% or CPI 
whichever is greater. 

 
Whitewater Township’s current lease rate is on the higher end of the land lease spectrum. 
Additionally, Whitewater Township has a locked in rate increase of 3%. Over the term of the lease 
Whitewater Township anticipates receiving a total of $870,654.00 in leasing revenue. 
 
In review of the current leases and amendments in reference to Page 5, Item 19, of the (Land Lease 
Agreement), it should be understood and interrupted as “Any sublease that is entered into by 
LEESEE shall be subject to the provisions of this Agreement and shall be binding upon the 
successors, assigns, heirs and legal representatives of the respective Parties hereto.” 
 
The TERM “shall be subject to the provisions on this Agreement and shall be binding upon the” 
means that should Verizon Wireless, NEW PAR or American Tower sublets the site lease 



Whitewater Township shall receive an additional $ 14,400.00 annually from each additional 
Sublet Lessee at the commencement and start date as specified by the AGREEMENT. 
  
American Tower may attempt to dispute this interpretation on Paragraph 19, however it is to the 
Township’s benefit to stand firm and with the statement “shall be subject to the provisions” makes 
the meaning clear. 
 
Recommendation 
It is to the best benefit for Whitewater Township to retain the lease rights for both sites. The 
potential of additional LESSEES and with the current escalator allowing for a total “TERM” 
income of over $870K would go far supporting the needs of the Township.  
 
Should the Township desire to sell off the leases due to financial hardship then it would be prudent 
to request a minimum of $ 500K for each lease with the caveat that any additional subleases would 
require some level of payoff, suggested at a minimum of $250K to $450K.  
 

 Financial Institutions lend funds at a rate of between 1.5% and 7.0%.  
 Tower leasing companies operate on a capital investment return of 25% to 40% 
 Institutions that would approach the Township to purchase the lease are typically Tower 

Leasing Agencies not Financial Institutions. Therefore, the lease purchase level would be 
estimated at a minimum of 15% ROI over the 35 year lease term. 

 At $500K over the 35 year term would allow for an approximate 14% ROI savings. 
 
Supervisor Popp, please let me know if you require further information or clarification of the 
details stipulated in the analysis? 
 
 
 
Sincerely, Max Machuta 
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Memo 
To: Board Members  
From: Ardella M. Benak, Treasurer   
Date: March 1, 2021 
Re:   Updated Covid-19 Preparedness Plan 

______________________________________________________________________________ 
 
The following changes have been made to the Covid-19 Preparedness and Response Plan 

- Supervisor Popp has been removed from Workplace Coordinator, Township Hall using      
red-line.   

- Front cover now includes all dates of Amendments 
- A NEW section on Vaccinated personnel has been added on page 16. Noted in Red. 
- Table of contents has been updated to reflect the addition of the new section for Vaccinated. 

 
An appropriate motion:  Motion for permission for all future modifications to be made by the 
workplace coordinator and the board notified of changes via email and board packets.  

    WHITEWATER TOWNSHIP 
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INTRODUCTION 

Coronavirus Disease 2019 (COVID-19) is a respiratory disease caused by the SARS-CoV-2 virus.  
To reduce the impact of COVID-19 outbreak conditions on businesses, workers, customers, and the public, it 
is important to plan now for COVID-19. Employers who have not prepared for pandemic events should 
prepare themselves and their workers as far in advance as possible of potentially worsening outbreak 
conditions. Lack of continuity planning can result in a cascade of failures as employers attempt to address 
challenges of COVID-19 with insufficient resources and workers who might not be adequately trained for jobs 
they may have to perform under pandemic conditions. 

Any business or operation that requires its employees to leave their home or place of residence for work is 
subject to the rules on workplace safeguards ordered by the Michigan Department of Health and Human 
Services (MDHHS) given authority under public health code MCL 333.2253 as of May 1, 2020.   

Whitewater Township is committed to providing a safe and healthy workplace for all our workers, citizens 
and guests. With guidance from Centers for Disease Control and Prevention (CDC), Grand Traverse County 
Health Department (GTCHD), Federal OSHA, and Michigan Department of Health and Human Services 
(MDHHS), we have developed the following COVID-19 Preparedness and Response Plan.  As the employer and 
business operator, the Whitewater Township Board is responsible for maintaining and implementing this 
plan.  Our goal is to mitigate the potential for transmission of COVID-19 in our workplaces and community, 
which will require full cooperation among our workers, management, citizens and customers. Only through 
this cooperative effort can we establish and maintain the safety and health of our workplaces and 
community. 

 

About COVID-19 - Symptoms  

Infection with SARS-CoV-2, the virus that causes COVID-19, can cause illness ranging from mild to severe and, 
in some cases, can be fatal. Symptoms typically include fever, cough, and shortness of breath. Some people 
infected with the virus have reported experiencing other non-respiratory symptoms. Other people, referred to 
as asymptomatic cases, have experienced no symptoms at all. 

According to the CDC, symptoms of COVID-19 may appear in as few as 2 days or as long as 14 days after 
exposure. 

The CDC website provides the latest information about COVID-19 transmission: 
www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-covid-spreads 
 
Implement Workplace Controls  
 
Occupational safety and health professionals use a framework called the “hierarchy of controls” to select ways of 
controlling workplace hazards. In other words, the best way to control a hazard is to systematically remove it from 
the workplace, rather than relying on workers to reduce their exposure. During a COVID-19 outbreak, when it may 
not be possible to eliminate the hazard, the most effective protection measures are (listed from most effective to 
least effective): engineering controls, administrative controls, safe work practices (a type of administrative control), 
and PPE. There are advantages and disadvantages to each type of control measure when considering the ease of 

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-covid-spreads.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fprepare%2Ftransmission.htmlhttps://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-covid-%20spreads.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fprepare%2Ftransmission.htmlwww.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-covid-spreads.html
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implementation, effectiveness, and cost. In most cases, a combination of control measures will be necessary to 
protect workers from exposure to SARS-CoV-2. 
 
In addition to the types of workplace controls discussed below, CDC guidance for businesses provides employers 
and workers with recommended SARS-CoV-2 infection prevention strategies to implement in workplaces: 
www.cdc.gov/coronavirus/2019-ncov/specific-groups/guidance-business-response.html. 
 
 
Engineering Controls 
 
Engineering controls involve isolating employees from work-related hazards. In workplaces where they are 
appropriate, these types of controls reduce exposure to hazards without relying on worker behavior and 
can be the most cost-effective solution to implement. Engineering controls for SARS-CoV-2 include: 
 

• Installing high-efficiency air filters. 
• Increasing ventilation rates in the work environment. 
• Installing physical barriers, such as clear plastic sneeze guards. 
• Installing a drive-through window for customer service. 
• Specialized negative pressure ventilation in some settings, such as for aerosol generating 

procedures (e.g., airborne infection isolation rooms in healthcare settings and specialized autopsy 
suites in mortuary settings). 
 

Administrative Controls 
 
Administrative controls require action by the worker or employer. Typically, administrative controls are changes in 
work policy or procedures to reduce or minimize exposure to a hazard. Examples of administrative controls for 
SARS-CoV-2 include: 
 

• Encouraging sick workers to stay at home. 
• Promote remote work to the fullest extent possible. 
• Post signs outside of entrances informing customers not to enter if they are or have recently been sick. 
• Encourage or require patrons to wear face coverings. 
• Prohibit gatherings of any size in which people cannot maintain six feet of distance from one another. 
• Minimizing contact among workers, clients, and customers by replacing face-to-face meetings with virtual 

communications, implementing telework, and use of PPE, if feasible. 
• Provide visual indicators of appropriate spacing for employees outside the building in case of     congestion. 
• Post signs about the importance of personal hygiene. 
• Signage promoting call in or curbside services for reservations and appointments to reduce congestion at 

facility entrances or registration areas.  
• Signage indicating restrooms are in use/unavailable.  
• Restrict business-related travel for employees to essential travel only. 
•  Discontinuing nonessential travel to locations with ongoing COVID-19 outbreaks. Regularly check CDC 

travel warning levels at: www.cdc.gov/coronavirus/2019-ncov/travelers 
• Establishing alternating days or extra shifts that reduce the total number of employees in a facility at a 

given time, allowing them to maintain distance from one another while maintaining a full onsite work week. 
• Developing emergency communications plans, including a forum for answering workers’ concerns and 

internet-based communications, if feasible. 
• Providing workers with up-to-date education and training on COVID-19 risk factors and protective 

behaviors (e.g., cough etiquette and care of PPE). 

http://www.cdc.gov/coronavirus/2019-ncov/specific-groups/guidance-business-response.html
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• Training workers who need to use protecting clothing and equipment how to put it on, use/wear it, and 
take it off correctly, including in the context of their current and potential duties. Training material should 
be easy to understand and available in the appropriate language and literacy level for all workers. 

 
 
Safe Work Practices 
 
Safe work practices are types of administrative controls that include procedures for safe and proper work 
used to reduce the duration, frequency, or intensity of exposure to a hazard. Examples of safe work 
practices for SARS-CoV-2 include: 
 

• Providing resources and a work environment that promotes personal hygiene. For example, 
provide tissues, no-touch trash cans, hand soap, alcohol-based hand rubs containing at least 60 
percent alcohol, disinfectants, and disposable towels for workers to clean their work surfaces at 
least twice daily. 

• Adopt protocols to limit the sharing of tools and equipment to the maximum extent possible and 
to ensure frequent and thorough cleaning and disinfection of tools, equipment, and frequently 
touched surfaces. 

• Require face coverings in shared spaces, including during in-person meetings and in restrooms and 
hallways. 

• Requiring regular hand washing or using of alcohol-based hand rubs. Workers should always wash 
hands when they are visibly soiled and after removing any PPE. 

• Post handwashing signs in restrooms. 
• Adopt any additional infection-control measures that are reasonable in light of the work 

performed at the worksite and the rate of infection in the surrounding community. 
 
 
Personal Protective Equipment (PPE) 
 
While engineering and administrative controls are considered more effective in minimizing exposure to SARS-CoV-
2, PPE may also be needed to prevent certain exposures. While correctly using PPE can help prevent some 
exposures, it should not take the place of other prevention strategies. 
Examples of PPE include: gloves, goggles, face shields, face masks, and respiratory protection, when appropriate. 
During an outbreak of an infectious disease, such as COVID-19, recommendations for PPE specific to occupations or 
job tasks may change depending on geographic location, updated risk assessments for workers, and information on 
PPE effectiveness in preventing the spread of COVID-19. Employers should check the OSHA and CDC websites 
regularly for updates about recommended PPE. 
All types of PPE must be: 
 

• Selected based upon the hazard to the worker. 
• Properly fitted and periodically refitted, as applicable (e.g., respirators). 
• Consistently and properly worn when required. 
• Regularly inspected, maintained, and replaced, as necessary. 
• Properly removed, cleaned, and stored or disposed of, as applicable, to avoid contamination of self, others, 

or the environment. 
• Employers are obligated to provide their workers with PPE needed to keep them safe while performing 

their jobs. The types of PPE required during a COVID-19 outbreak will be based on the risk of being infected 
with SARS-CoV-2 while working and job tasks that may lead to exposure. 
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• Workers, including those who work within 6 feet of patients known to be, or suspected of being, infected 
with SARS-CoV-2 and those performing aerosol-generating procedures, need to use respirators: 

• National Institute for Occupational Safety and Health (NIOSH)-approved, N95 filtering face piece respirators 
or better must be used in the context of a comprehensive, written respiratory protection program that 
includes fit-testing, training, and medical exams. See OSHA’s Respiratory Protection standard, 29 CFR 
1910.134 at www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134. 

• When disposable N95 filtering face piece respirators are not available, consider using other respirators that 
provide greater protection and improve worker comfort. Other types of acceptable respirators include: a 
R/P95, N/R/P99, or N/R/P100 filtering face piece respirator; an air-purifying elastomeric (e.g., half-face or 
full-face) respirator with appropriate filters or cartridges; powered air purifying respirator (PAPR) with high-
efficiency particulate resistance (HEPA) filter; or supplied air respirator (SAR). 

• Use a surgical N95 respirator when both respiratory protection and resistance to blood and body fluids is 
needed. 

• Face shields may also be worn on top of a respirator to prevent bulk contamination of the respirator.  
Ensure that the face shield does not prevent airflow through the respirator. 

• Consider factors such as the type of exposure and the transmission pattern, function, fit, ability to 
decontaminate, disposal, and cost. OSHA’s Respiratory Protection eTool provides basic information on 
respirators such as medical requirements, maintenance and care, fit testing, written respiratory protection 
programs, and voluntary use of respirators, which employers may also find beneficial in training workers at: 
https://www.osha.gov/SLTC/etools/respiratory/ Also see NIOSH respirator guidance at: 
https://www.cdc.gov/niosh/topics/respirators/www.cdc.gov/niosh/topics/respirators. 

• Respirator training should address selection, use (including donning and doffing), proper disposal or 
disinfection, inspection for damage, maintenance, and the limitations of respiratory protection equipment.  

 
 
Follow Existing OSHA Standards 
 

Existing OSHA standards may apply to protecting workers from exposure to and infection with SARS-CoV-2. While 
there is no specific OSHA standard covering SARS-CoV-2 exposure, some OSHA requirements may apply to 
preventing occupational exposure to SARS-CoV-2. Among the most relevant are: 
 

• OSHA’s Personal Protective Equipment (PPE) standards (in general industry, 29 CFR 1910 Subpart I), which 
require using gloves, eye and face protection, and respiratory protection. See: www.osha.gov/laws-
regs/regulations/standardnumber/1910#1910_Subpart_I. 

 
• When respirators are necessary to protect workers or where employers require respirator use, employers 

must implement a comprehensive respiratory protection program in accordance with the Respiratory 
Protection standard (29 CFR 1910.134). See: https://www.osha.gov/laws-
regs/regulations/standardnumber/1910/1910.134 

 
• The General Duty Clause, Section 5(a)(1) of the Occupational Safety and Health (OSH) Act of 1970, 29 USC 

654(a)(1), which requires employers to furnish to each worker “employment and a place of employment, 
which are free from recognized hazards that are causing or are likely to cause death or serious physical 
harm.”  

 
• OSHA’s Bloodborne Pathogens standard (29 CFR 1910.1030) applies to occupational exposure to human 

blood and other potentially infectious materials that typically do not include respiratory secretions that 
may transmit SARS-CoV-2. However, the provisions of the standard offer a framework that may help 
control some sources of the virus, including exposures to body fluids (e.g., respiratory secretions) not 
covered by the standard. See: https://www.osha.gov/laws-
regs/regulations/standardnumber/1910/1910.1030 

https://www.osha.gov/SLTC/etools/respiratory/
https://www.cdc.gov/niosh/topics/respirators/www.cdc.gov/niosh/topics/respirators
https://www.osha.gov/laws-regs/regulations/standardnumber/1910#1910_Subpart_I.https://www.osha.gov/laws-regs/regulations/standardnumber/1910
https://www.osha.gov/laws-regs/regulations/standardnumber/1910#1910_Subpart_I.https://www.osha.gov/laws-regs/regulations/standardnumber/1910
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1030
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1030
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The OSHA COVID-19 webpage provides additional information about OSHA standards and requirements, including 
requirements in states that operate their own OSHA-approved State Plans, recordkeeping requirements and 
injury/illness recording criteria, and applications of standards related to sanitation and communication of risks 
related to hazardous chemicals that may be in common sanitizers and sterilizers. See: 
https://www.osha.gov/SLTC/covid-19/standards.html 
 
 
Classifying Worker Exposure to SARS CoV-2  
 
The township board shall examine every department and employee’s job description according to the 
worker exposure risk to COVID-19 Risk Pyramid developed by OSHA. 
 
Worker risk of occupational exposure to SARS-CoV-2, the virus that causes COVID-19, during an outbreak 
may vary from very high to high, medium, or lower (caution) risk. The level of risk depends in part on the 
industry type, need for contact, repeated or prolonged contact within 6 feet of people known to be, or 
suspected of being, infected with SARS-CoV-2, To help employers determine appropriate precautions, 
OSHA has divided job tasks into four risk exposure levels: very high, high, medium, and lower risk. The 
Occupational Risk Pyramid shows the four exposure risk levels in the shape of a pyramid to represent 
probable distribution of risk. Most American workers will likely fall in the lower exposure risk (caution) or 
medium exposure risk levels. 
 
 
Occupational Risk Pyramid for COVID-19 
 
The Township will provide the appropriate Personal Protection Equipment to employees based on the individual 
occupational risk. The following risk categories have been identified in Whitewater Township as of 6-12-2020: 
 
Very High Exposure Risk - Fire Department employees, contracted ambulance service employees 
 
Very high exposure risk jobs are those with high potential for exposure to known or suspected sources of COVID-19 
during specific medical, postmortem, or laboratory procedures. Workers in this category include: 
 

• Healthcare workers (e.g., doctors, nurses, dentists, paramedics, emergency medical technicians)  
 

• Healthcare or laboratory personnel collecting or handling specimens from known or suspected COVID-19 
patients (e.g., manipulating cultures from known or suspected COVID-19 patients). 

 
• Morgue workers performing autopsies, which generally involve aerosol-generating procedures, on the 

bodies of people who are known to have, or suspected of having, COVID-19 at the time of their death. 
 
High Exposure Risk – Contracted ambulance service employees  
 

• High exposure risk jobs are those with high potential for exposure to known or suspected sources of COVID-
19. Workers in this category include: 

 
• Healthcare delivery and support staff (e.g., doctors, nurses, and other hospital staff who must enter 

patients’ rooms) exposed to known or suspected COVID-19 patients. (Note: when such workers perform 
aerosol-generating procedures, their exposure risk level becomes very high.) 

https://www.osha.gov/SLTC/covid-19/standards.html
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• Medical transport workers (e.g., ambulance vehicle operators) moving known or suspected COVID-19 

patients in enclosed vehicles. 
 

• Mortuary workers involved in preparing (e.g., for burial or cremation) the bodies of people who are known 
to have, or suspected of having, COVID-19 at the time of their death. 

 
How to Protect Very High and High Exposure Risk Employees 
In workplaces where workers have high or very high exposure risk, employers should implement control measure 
described in this section and follow the guidance for “Steps All Employers Can Take to Reduce Workers’ Risk of 
Exposure to SARS-CoV-2,” on page 7 of OHAS Publication 3990. Provided below and here as a link.  
 
Engineering Controls 
 

• Ensure appropriate air-handling systems are installed and maintained in healthcare facilities. See 
“Guidelines for Environmental Infection Control in Healthcare Facilities” for more recommendations on air 
handling systems at: www.cdc.gov/mmwr/preview/mmwrhtml/rr5210a1.htm. 

 
• CDC recommends that patients with known or suspected COVID-19 (i.e., person under investigation) should 

be placed in an airborne infection isolation room (AIIR), if available. 
 

• Use isolation rooms when available for performing aerosol-generating procedures on patients with known 
or suspected COVID-19. For postmortem activities, use autopsy suites or other similar isolation facilities 
when performing aerosol-generating procedures on the bodies of people who are known to have, or 
suspected of having, COVID-19 at the time of their death. See the CDC postmortem guidance at: 
www.cdc.gov/coronavirus/2019-ncov/hcp/guidance-postmortem-specimens.html. OSHA also provides 
guidance for postmortem activities on its COVID-19 webpage: www.osha.gov/covid-19. 

 
• Use special precautions associated with Biosafety Level 3 when handling specimens from known or 

suspected COVID-19 patients. For more information about biosafety levels, consult the U.S. Department of 
Health and Human Services (HHS) “Biosafety in Microbiological and Biomedical Laboratories” at 
www.cdc.gov/biosafety/publications/bmbl5. 

 
Administrative Controls 
 
If working in a healthcare facility, follow existing guidelines and facility standards of practice for identifying and 
isolating infected individuals and for protecting workers. 
 

• Develop and implement policies that reduce exposure, such as co-horting (i.e., grouping) COVID-19 patients 
when single rooms are not available. 

 
• Post signs requesting patients and family members to immediately report symptoms of respiratory illness 

on arrival at the healthcare facility and use disposable face masks. 
 

• Consider offering enhanced medical monitoring of workers during COVID-19 outbreaks. 
 

• Provide all workers with job-specific education and training on preventing transmission of COVID-19, 
including initial and routine/refresher training. 

 

https://www.osha.gov/Publications/OSHA3990.pd
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• Ensure that psychological and behavioral support is available to address employee stress. 
 
Safe Work Practices 
 
Provide emergency responders and other essential personnel who may be exposed while working away from fixed 
facilities with alcohol-based hand rubs containing at least 60% alcohol for decontamination in the field. 
 
Personal Protective Equipment (PPE) 
 
Most workers at high or very high exposure risk likely need to wear gloves, a gown, a face shield or goggles, and 
either a face mask or a respirator, depending on their job tasks and exposure risks. 
Those who work closely with (either in contact with or within 6 feet of) patients known to be, or suspected of being, 
infected with SARS-CoV-2, the virus that causes COVID-19, should wear respirators. In these instances, see the PPE 
section beginning on page 14 of this booklet, which provides more details about respirators. For the most up-to-
date information, also visit OSHA’s COVID-19 webpage: www.osha.gov/covid-19. PPE ensembles may vary, 
especially for workers in laboratories or morgue/mortuary facilities who may need additional protection against 
blood, body fluids, chemicals, and other materials to which they may be exposed. Additional PPE may include 
medical/surgical gowns, fluid-resistant coveralls, aprons, or other disposable or reusable protective clothing. Gowns 
should be large enough to cover the areas requiring protection. OSHA may also provide updated guidance for PPE 
use on its website: www.osha.gov/covid-19. 
 
NOTE: Workers who dispose of PPE and other infectious waste must also be trained and provided with 
appropriate PPE. The CDC webpage “Healthcare-associated Infections” (www. cdc.gov/hai) provides additional 
information on infection control in healthcare facilities. 
 
Medium Exposure Risk - Treasurer and Deputy Treasurer, Clerk and Deputy Clerk, Park Rangers, contracted 
Assessor, contracted Zoning Administrator 
 
Medium exposure risk jobs include those that require frequent and/or close contact with (i.e., within 6 feet of) 
people who may be infected with SARS-CoV-2, but who are not known or suspected COVID-19 patients. In areas 
without ongoing community transmission, workers in this risk group may have frequent contact with travelers who 
may return from international locations with widespread COVID-19 transmission. In areas where there is ongoing 
community transmission, workers in this category may have contact with the general public (e.g., schools, high-
population-density work environments, some high-volume retail settings). 
 
How to Protect Medium Exposure Risk Employees 
In workplaces where workers have high or very high exposure risk, employers should implement control measure 
described in this section and follow the guidance for “Steps All Employers Can Take to Reduce Workers’ Risk of 
Exposure to SARS-CoV-2,” on page 7 of OHAS Publication 3990. Provided below and here as a link. Jobs Classified at 
Medium Exposure Risk: What to Do to Protect Workers 
 
Engineering Controls 
 

• Install physical barriers, such as clear plastic sneeze guards, where feasible. 
 
 
 
 

http://www.osha.gov/covid-19
http://www.osha.gov/covid-19
https://www.osha.gov/Publications/OSHA3990.pdf
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Administrative Controls 
 

• Consider offering face masks to ill employees and customers to contain respiratory secretions until they are 
able leave the workplace (i.e., for medical evaluation/care or to return home). In the event of a shortage of 
masks, a reusable face shield that can be decontaminated may be an acceptable method of protecting 
against droplet transmission. See CDC/NIOSH guidance for optimizing respirator supplies, which discusses 
the use of surgical masks, at: www.cdc.gov/coronavirus/2019-ncov/hcp/respirators-strategy 

 
• Keep customers informed about symptoms of COVID-19 and ask sick customers to minimize contact with 

workers until healthy again, such as by posting signs about COVID-19 in stores where sick customers may 
visit (e.g., pharmacies) or including COVID-19 information in automated messages sent when prescriptions 
are ready for pick up. 

 
• Where appropriate, limit customers’ and the public’s access to the worksite, or restrict access to only 

certain workplace areas. 
 

• Consider strategies to minimize face-to-face contact (e.g., drive-through windows, phone-based 
communication, telework). 

 
• Communicate the availability of medical screening or other worker health resources (e.g., on-site nurse; 

telemedicine services). 
 
Personal Protective Equipment (PPE) 
 

When selecting PPE, consider factors such as function, fit, decontamination ability, disposal, and cost. Sometimes, 
when PPE will have to be used repeatedly for a long period of time, a more expensive and durable type of PPE may 
be less expensive overall than disposable PPE. Each employer should select the combination of PPE that protects 
workers specific to their workplace. 
 

• Workers with medium exposure risk may need to wear some combination of gloves, a gown, a face mask, 
and/or a face shield or goggles. PPE ensembles for workers in the medium exposure risk category will vary 
by work task, the results of the employer’s hazard assessment, and the types of exposures workers have on 
the job. 

 
Lower Exposure Risk (Caution) - Trustees, Supervisor, Historical Society Director, Planning Commission 
Members, Park and Recreation Advisory Committee Members, Zoning Board of Appeals Members, Board of Review 
Members, Abandoned Building Hearing Officer. 
 

• Lower exposure risk (caution) jobs are those that do not require contact with people known to be, or 
suspected of being, infected with SARS-CoV-2 nor frequent close contact with (i.e., within 6 feet of) the 
general public. Workers in this category have minimal occupational contact with the public and other 
coworkers. 

 
How to Protect Lower Exposure Risk Employees 
In workplaces where workers have lower exposure risk, employers should implement control measure described in 
this section and follow the guidance for “Steps All Employers Can Take to Reduce Workers’ Risk of Exposure to 
SARS-CoV-2,” on page 7 of OHAS Publication 3990. Provided below and here as a link.  
 

https://www.osha.gov/Publications/OSHA3990.pdf
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For workers who do not have frequent contact with the general public, employers should implement 
control measures described in this section. 
 
Engineering Controls 
 
Additional engineering controls are not recommended for workers in the lower exposure risk group. 
Employers should ensure that engineering controls, if any, used to protect workers from other job hazards 
continue to function as intended. 
 
Administrative Controls 
Monitor public health communications about COVID-19 recommendations and ensure that workers have 
access to that information. Frequently check the CDC COVID-19 website: www.cdc.gov/coronavirus/2019-
ncov. 
 

• Collaborate with workers to designate effective means of communicating important COVID-19 
information. 
 

Personal Protective Equipment 
 
Additional PPE is not recommended for workers in the lower exposure risk group. Workers should 
continue to use the PPE, if any, that they would ordinarily use for other job tasks. 
 
Workers Living Abroad or Travelling Internationally – Omitted 
 

Workplace Coordinator 

This Plan designates the following persons as Township Workplace Coordinators to oversee and implement the 
policies of this Plan: 

• Emergency Services Building: Fire Chief Brandon Flynn 
 

• Whitewater Township Hall: Township Supervisor Ron Popp & Treasurer Ardella Benak 
 

• Whitewater Township Park/Hi Pray Park: Township Clerk Cheryl Goss 
 

Health Screening Measures and Policies 
 
Workers have been informed of and encouraged to self-monitor for signs and symptoms of COVID-19. The 
following policies and procedures are being implemented to assess workers’ health status prior to entering the 
workplace and provide guidance for workers when they are sick or experiencing symptoms. 
 
At one workplace entry in each facility, i.e., Whitewater Township Hall, Emergency Services Building, and 
Whitewater Township Park, a health screening area will be set up. Employees must first report to the health 
screening area and complete the self-assessment checklist.  The health screening area will have: 
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• A self-assessment checklist of health screening questions 
• Alcohol-based hand sanitizer 

 
The self-assessment checklist will consist of the following health screening questions 
In the past 24 hours, have you experienced? 
 

• Cough: 
• Shortness of breath or difficult breathing 
• Fever higher than 100.4 
• Chills 
• Muscle pain 
• Sore throat 
• New loss of taste or smell 
• Nausea, vomiting, or diarrhea 
• Have you had close contact in the last 14 days with an individual diagnosed with COVID-19? 
• Have you engaged in any activity or travel within the last 14 days which fails to comply with 

current executive orders? 
• Have you been directed or told by the local health department or your healthcare provider to 

self-isolate or self-quarantine? 
 

• If you answer “yes” to any of these questions, please do not report to your work station. Report 
your affirmative response to your department head.  Exit the facility and call your healthcare 
provider or health department. Do not call 911 unless other medical conditions warrant. 

•  Self-quarantine at home for 14 days or as directed by your healthcare provider. 
 

• An employer will allow employees with a confirmed or suspected case of COVID-19 to return to the 
workplace only after they are no longer infectious according to the latest guidelines from the 
Centers for Disease Control and Prevention (“CDC”) and they are released from any quarantine or 
isolation by the local public health department pursuant to the Michigan Department of Health 
and Human Services (MDHHS) guidelines. 

 
• If you answer “no” to all questions, you can begin working. 

 
If workers are sick or experiencing symptoms while at home or have household members who are experiencing 
a cough, shortness of breath or difficult breathing, fever, chills, muscle pain, sore throat, new loss of taste or smell, 
nausea, vomiting, or diarrhea or who have tested positive for COVID-19: 
 

• Do not report to the workplace. 
• Inform your department head by phone, text, or email as soon as symptoms appear.  
• Department heads will go through the health screening questions remotely 
• You should isolate at home for a minimum of 14 days since symptoms first appear. 

 
If you answer “yes” to any of the health screening questions, call your healthcare provider or health department. 
Do not call 911 unless other conditions warrant.   

• Inform your department head of your status by phone, text, or email  
• Self-quarantine at home for 14 days or as directed by your healthcare provider. 
• An employer will allow employees with a confirmed or suspected case of COVID-19 to return to the 

workplace only after they are no longer infectious according to the latest guidelines from the 
Centers for Disease Control and Prevention (“CDC”) and they are released from any quarantine or 
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isolation by the local public health department pursuant to the Michigan Department of Health 
and Human Services (MDHHS) guidelines.  

 
 

If workers or guests are sick or experiencing symptoms while at work or on township grounds, immediately isolate 
sick person(s) from co-workers and other guests, have suspected sick person(s) don face shield, mask and/or other 
PPE for containment and make arrangements for them to be sent home. Call your health care provider or 911 as 
needed.  

   
• Inform your department head of your status by phone, text, or email. 
• Self-quarantine at home for 14 days or as directed by your healthcare provider. 
• Contact your department head as described above upon successful completion of 14-day self-

quarantine period for a possible return to work date. 
• An employer will allow employees with a confirmed or suspected case of COVID-19 to return to the 

workplace only after they are no longer infectious according to the latest guidelines from the 
Centers for Disease Control and Prevention (“CDC”) and they are released from any quarantine or 
isolation by the local public health department pursuant to the Michigan Department of Health 
and Human Services (MDHHS) guidelines.  

 
 

If positive COVID cases on township grounds are found, workers in that facility will immediately elevate their job 
risk classification to Very High and implement workplace safeguards consistent with that classification.  (See Page 7 
of this manual) And: 

 
• Immediately isolate sick person(s) and issue face masks/shield combination and other appropriate 

PPE from jump bag for containment, notify Grand Traverse County Health Department and follow 
their directions. Do not handle any patient related items, for any reason. 
 

• Isolate yourself, decontaminate (wash, shower, change clothes) don PPE from jump bag (gloves, 
face mask, face shield, coverall), as appropriate. Contaminated clothing and PPE must be placed in 
a durable leak proof container properly labeled with the universal biohazard symbol and disposed 
of with other contaminated waste or decontaminated before reuse.  

 
• Evacuate and close to the public the affected building and grounds area until a complete cleaning 

and disinfecting can be accomplished. 
 

• Hand washing protocols must be rigorously followed when donning and doffing PPE. 
 

• Once the situation is contained complete an incident report. 
 

• Notify coworkers and other guests within 24 hours as required by the local public health 
department pursuant to the Michigan Department of Health and Human Services (MDHHS) 
guidelines.  If they have been exposed to a person with COVID-19 at their workplace. However, the 
specific health status and health information of the individual is Protected Health Information 
under the Health Insurance Portability and Accountability Act (HIPAA) and will not be shared. 

 
• Workplace Coordinator will contact 3rd party vendor for facility cleaning and disinfecting. 

 
 
Basic Infection Prevention Measures 
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Basic infection prevention measures are being implemented at our workplaces at all times. Those measures 
include: 
 

Handwashing: 
• Workers are instructed to wash their hands for at least 20 seconds with soap and water frequently 

throughout the day, but especially at the beginning and end of their shift, prior to any mealtimes, 
and after using the toilet. Hand-sanitizer dispensers (that use sanitizers of greater than 60% 
alcohol) will be made available for hand hygiene in place of soap and water. 

 

 
 
Respiratory Etiquette: 

 

• Disposable masks will be provided for workers. Workers and customers are encouraged to wear 
masks when in an enclosed public space. 

 
• Workers and customers are encouraged to cover their mouth and nose with their sleeve or a tissue 

when coughing or sneezing and to avoid touching their face, in particular their mouth, nose and 
eyes, with their hands. They should dispose of tissues in the trash and wash or sanitize their hands 
immediately afterward. 

 

Social Distancing: 
 

• Social distancing is being implemented in workplaces and vehicles in the following ways: 
 
• In all buildings, a minimum of 6' will be maintained between work stations, meeting tables, and/or 

chairs through the use of ground markings, signs, and physical barriers, as appropriate to the 
worksite. 

 

• A minimum of 6' will be maintained between workers and customers at all times. 
 
• Barriers and face shield will be utilized where the 6' minimum distance is difficult to achieve. A 

reusable face shield that can be decontaminated may be an acceptable method of protecting 
against droplet transmission.  

 
• Use of contactless drop boxes/bins for pickup or delivery of items will be instituted to the extent 

feasible. 
 

Personal Protective Equipment 
 

• Disposable masks will be provided for all workers. Workers are encouraged to wear masks when in 
an enclosed public space. 

 
• Disposable gloves will be provided for all workers. Workers are encouraged to wear gloves for 

transactions with customers that involve paper money or coins. The policy for the wearing of 
gloves by medical first responders will be as prescribed by the Fire Chief. 

 
• A limited supply of disposable masks will be available to the public. 
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Housekeeping 
 

• Increased  housekeeping practices are being implemented, including routine cleaning and 
disinfecting of work surfaces, equipment, tools and machinery, delivery vehicles and areas in 
the work environment, including restrooms, break rooms, lunch rooms, meeting rooms, and 
drop-off and pick-up locations. Staff is encouraged to conduct more frequent cleaning and 
disinfecting in high-touch areas, such as desk surfaces, phones, keyboards, screens, controls, 
door handles, light switches, railings, copy machines, fax machines, postage machine, check 
and credit card readers, delivery equipment, etc. 

 
• At the Whitewater Township Hall, a contracted cleaning service will provide weekly cleaning 

and disinfecting services of all offices and common areas. Workers are encouraged to perform 
more frequent cleaning and disinfecting of high-touch areas in their own work spaces, such as 
desk surfaces, phones, keyboards, touch screens, door handles, and light switches. 

 
• At the Emergency Services Building, Fire Chief Flynn will provide weekly cleaning and 

disinfecting of all offices and common areas. Workers are encouraged to perform more 
frequent cleaning and disinfecting of high-touch areas in their own work spaces, such as desk 
surfaces, phones, keyboards, touch screens, door handles, and light switches. 

 
• At the Whitewater Township Park Ranger Station, workers will perform at least twice daily 

cleaning and disinfecting of work surfaces, especially high-touch areas such as the customer 
counter, cash register, Square terminal, phone, laptop computer, door/drawer/closet 
handles, light switches, etc. 

 
• At the Whitewater Township Park Restrooms and Showers, workers will perform cleaning and 

disinfecting of all areas on a 3-times-per-day schedule. Restrooms will not be open to customers 
during cleanings. The schedule of cleanings will be posted outside the restrooms for the 
convenience of customers. 

 
• At the Whitewater Township Park Boat Launch portable toilets, workers will perform cleaning and 

disinfecting of all areas on a 3-times-per-day schedule. Portable toilets will not be open to 
customers during cleanings. The schedule of cleanings will be posted outside the portable toilets 
for the convenience of customers. 

 
• At the Hi Pray Park Restrooms, workers will perform cleaning and disinfecting of all areas on a once 

per day schedule. Restrooms will not be open to customers during cleanings. The schedule of 
cleanings will be posted outside the restrooms for the convenience of customers. 

• EPA-approved cleaners and disinfectants will be utilized in all areas. 
 
Vaccinated 
CDC: Fully vaccinated individuals do not need to quarantine The Centers for Disease Control and Prevention has 
announced revised COVID-19 quarantine guidelines that fully vaccinated individuals, which could include township first 
responders and other personnel, do not need to quarantine following exposure to a suspected or confirmed case of the 
coronavirus. The guidelines apply to individuals who have been fully vaccinated against the disease within the last three 
months and show no symptoms.  It is important to note that, to protect themselves and others, fully vaccinated 
individuals should continue to practice safety measures, including mask wearing, social distancing, avoiding crowds and 
proper hand hygiene. It is not yet known if a vaccinated individual can still spread the virus, even if they are not sick 
themselves. As noted on the CDC “COVID-19 vaccine” webpage, “It’s important for everyone to continue using all the 
tools available to help stop this pandemic as we learn more about how COVID-19 vaccines work in real-world conditions.” 

http://r20.rs6.net/tn.jsp?f=001-QrQpz-kuMW-HbV_93XUpS4iYl-sAneGT4AsAN8pO7VKp36UNNgKSdeQFnGcTd6sKK_B2DuTYD7F8slCDmFo71oIWvoosTvMVFowvNUj-qeX-TSFTbMe7t2u9lGv0WkMcKPOsfwhwL3BjzPfoAO3UPazsdjYJ8htCQvar1iZyTGegC4AMK6RCcDgRvYqUWtPQSAK9Do_YAVgRRjLIk45WpdzqKMUBTM2&c=imzt4Q23tn-2EUMkKa7YR-UYUUEBGAX0iPqjRe-jLhHwzhPnUdWsnQ==&ch=O4ihwFZdBjhk4-sJRstfL6O2WDYss8R1RA_Eh96qKL_UyuhH9NDPtA==
http://r20.rs6.net/tn.jsp?f=001-QrQpz-kuMW-HbV_93XUpS4iYl-sAneGT4AsAN8pO7VKp36UNNgKSdeQFnGcTd6sZ-yH_fR5wxE7jEiBqfYVRZnwVGRjxNbqgfd-ryM2E84cmhXd2gd37IKGFA5gEQO07kR-tcCaNIXxTkTJcr1p1DiJnjYPQiuQQuUithdM_mTn0OI_vxGQCA0qVGAS_NCRufluQLrrJak=&c=imzt4Q23tn-2EUMkKa7YR-UYUUEBGAX0iPqjRe-jLhHwzhPnUdWsnQ==&ch=O4ihwFZdBjhk4-sJRstfL6O2WDYss8R1RA_Eh96qKL_UyuhH9NDPtA==
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Training  
 
Executive Order 2020-114 Section 1, C, provide COVID-19 training to employees that 
covers, at a minimum 
 

• Training in the use of cleaners and disinfectants will be provided. The training will consist of a 1-
hour long seminar produced by KSS Enterprises entitled, “Are You Prepared for a New Level of 
Clean in Your Facilities? Cleaning Beyond the COVID-19 Crisis.” The seminar is accessible at 
https://www.youtube.com/watch?v=QyNIcAivKWI. 

 

• Workplace infection-control practices. 
    

• The proper use of personal protective equipment. 
   

• Steps the employee must take to notify the business or operation of any symptoms of COVID-19 or 
a suspected or confirmed diagnosis of COVID-19. 

 
• How to report unsafe working conditions. 

 
 

Public Interaction Plan 
 

• Zoom or other suitable electronic or telephonic meeting platforms will be utilized as necessary to 
facilitate two-way, ADA complaint, Open Meetings Act compliant public body meetings. 

 

• Social distancing will be maintained between board, commission, or committee members, workers 
and the public at all times. 

 

• Where social distancing cannot be maintained, barriers may be utilized, such as clear plastic sneeze 
guards, or a reusable face shield that can be decontaminated may be an acceptable method of 
protecting against droplet transmission where feasible.  

 
Train employees who interact with patrons (e.g., staff, park rangers) on how to 

• Monitor and enforce compliance with the facility’s COVID-19 protocols. 
 

• Help guests/patrons who become symptomatic as described in Positive Case on Township   
Grounds 

 

• The public will maintain social distancing among themselves. 
 

• A limited supply of disposable masks will be available to the public. 
 

 
Families First Coronavirus Response Act (“FFCRA”): Employee Paid Leave Rights 
The FFCRA requires the Township to provide employees with paid sick leave or expanded family and medical leave 
for certain reasons related to COVID-19.  Employees are entitled to the following benefits provided by the FFCRA: 
 

• Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay where the 
employee is unable to work because the employee is quarantined (pursuant to Federal, State, or 

https://www.youtube.com/watch?v=QyNIcAivKWI.
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local government order or advice of a health care provider), and/or experiencing COVID-19 
symptoms and seeking a medical diagnosis; or 
 

• Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular rate of 
pay because the employee is unable to work because of a bona fide need to care for an individual 
subject to quarantine (pursuant to Federal, State, or local government order or advice of a health 
care provider), or to care for a child (under 18 years of age) whose school or child care provider 
is closed or unavailable for reasons related to COVID-19, and/or the employee is experiencing a 
substantially similar condition as specified by the Secretary of Health and Human Services, in 
consultation with the Secretaries of the Treasury and Labor; and 

 
• Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds the 

employee’s regular rate of pay where an employee, who has been employed for at least 30 
calendar days, is unable to work due to a bona fide need for leave to care for a child whose 
school or child care provider is closed or unavailable for reasons related to COVID-19.” 

 
An employee may choose to substitute any accrued vacation leave, personal leave or medical/sick leave for the first 
two weeks of partial paid leave. Although notice of leave is not required, employees are encouraged to inform the 
Workplace Coordinator if leave is foreseeable.  
 

A. Qualified Reasons for Leave. 
The FFCRA provides the following qualifying reasons for leave 

1. Is subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 
 

2. Has been advised by a health care provider to self-quarantine related to COVID-19; 
 

3. Is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 
 

4. Is caring for an individual subject to an order described in (1) or self-quarantine as described in (2); 
 

5. Is caring for a child whose school or place of care is closed (or child care provider is unavailable) for 
reasons related to COVID-19; or 

 
6. Is experiencing any other substantially-similar condition specified by the Secretary of Health and 

Human Services, in consultation with the Secretaries of Labor and Treasury. 
 

B.  Duration of Leave 
 
For reasons (1)-(4) and (6): A full-time employee is eligible for 80 hours of leave, and a part-time employee is eligible 
for the number of hours of leave that the employee works on average over a two-week period. 
 
For reason (5): A full-time employee is eligible for up to 12 weeks of leave (two weeks of paid sick leave followed by 
up to 10 weeks of paid expanded family & medical leave) at 40 hours a week, and a part-time employee is eligible 
for leave for the number of hours that the employee is normally scheduled to work over that period. 
 

C. Calculation of Pay. 
 
For leave reasons (1), (2), or (3): employees taking leave are entitled to pay at either their regular rate or the 
applicable minimum wage, whichever is higher, up to $511 per day and $5,110 in the aggregate (over a 2-week 
period). 
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For leave reasons (4) or (6): employees taking leave are entitled to pay at 2/3 their regular rate or 2/3 the applicable 
minimum wage, whichever is higher, up to $200 per day and $2,000 in the aggregate (over a 2-week period). 
 
For leave reason (5): employees taking leave are entitled to pay at 2/3 their regular rate or 2/3 the applicable 
minimum wage, whichever is higher, up to $200 per day and $12,000 in the aggregate (over a 12-week period). 
 
Communications  

This Preparedness and Response Plan will be provided to all workers. Instructions will be communicated 
to customers about how drop-off, pick-up and delivery, will be conducted to ensure social distancing 
between customers and workers. Department heads will monitor the effectiveness of the plan and make 
adjustments as necessary. Management and workers will work through this plan together and update the 
training as necessary. 

This COVID-19 Preparedness and Response Plan has been adopted by the Whitewater Township Board 
and posted at all the workplaces. It will be updated as necessary. 

Reporting Unsafe Conditions  

Workers have a right to report Unsafe Working Conditions during a Pandemic. OSHA reminds employers 
retaliation against whistleblowers is illegal.  

 
Best practices during the coronavirus pandemic include frequent cleaning and disinfection of high-touch 
surfaces as well as proper personal protective equipment for workers. The U.S. Department of Labor’s 
Occupational Safety and Health Administration (OSHA) reminds employers that it is illegal to punish workers 
who report unsafe and unhealthful working conditions during the coronavirus pandemic.  

 
Workers have the right to file a whistleblower complaint online with OSHA (or call 1-800-321-OSHA) if they 
believe their employer has retaliated against them for exercising their rights under the whistleblower 
protection laws enforced by the agency. 

 
OSHA’s Whistleblower Protection Program webpage provides valuable resources on worker rights, including 
fact sheets on whistleblower protections for employees in various industries and frequently asked questions. 
For more information on whistleblower protections, visit OSHA’s Whistleblower Protection Programs webpage. 
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 Office of the 
Whitewater Township 
Supervisor  

Memo 
To: Whitewater Township Board 

From: Ron Popp, Supervisor 

CC: None 

Date: 2.28.2021 

Re: Zoning Ordinance Amendment 78 Condominium Development Regulations -  

All, 

 

    Below is communication from the Whitewater Township Planning Commission 
Chairwoman Kim Mangus regarding Zoning Ordinance Amendment 78. 

 

     A motion may look like: Motion to adopt Zoning Ordinance Amendment number 78 as 
presented. 

 

Thank you,   

 

Ron Popp 

Supervisor, Whitewater Township 
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supervisor@whitewatertownship.org

From: S and K <skmangus@ymail.com>
Sent: Monday, February 8, 2021 2:21 PM
To: Ron Popp; Zoning Administrator; Cheryl A. Goss
Subject: Fw: Amendment 78 - Condos
Attachments: PC Article 28 Rationale.docx; Article 28 - Condominium Regulations (for PC public 

hearing 12.02.2020 -  Final copy following PC PH 2.3.21).docx

 
 
 
ZA, Bob Hall, Supervisor Popp and the Township Board, 
 
February 2021 PC update: 
 
The Whitewater Township PC held a public hearing this evening on Amendment 78 pertaining to 
Condominium Regulations in our township. There we no comments for or against this 
amendment.  The PC has unanimously voted to send this to the board for review with our 
recommendation to adopt.  We had a couple of typos in Article 28 to correct and the Article 3 
definition of Condominium Conversion remained as proposed.  Corrections are in Red.  Please note 
the PC's rational for adoption attached.  
 
Additionally, all officers will maintain in their previous offices. 
 
Thanks,  
Kim Mangus 
Planning Commission Chair 



Rationale for Amendment to Article 28, Condominium Subdivision 
and Article 3, definition of Condominium Conversion. 
Amendment 78 to the Whitewater Township Zoning Ordinance is supported by Whitewater township 
Master Plan 2015 as follows: 

Master Plan Goals 

1.  Respect the Rights of the Township Residents and Property Owners 
  Respect private property rights as guaranteed by the State of Michigan and United 

 States Constitution. 
  Encourage new development in areas with infrastructure that is available or  

attainable.  
 Encourage land uses that are compatible with adjacent land uses. 

          4.     Encourage Economic Opportunity 

 Streamline the application process for development 
 Encourage municipal infrastructure for the benefit of the Township and areas of 

  the greatest need. 

These amendments will also bring our ordinance into greater conformity with the State of Michigan 
standards of review for Condominium developments.  

Prepared by Kim Mangus 

2/3/2021 



Proposed Zoning Ordinance Amendment No. 78 – Final Copy following 2-3-21 PC PH 
Article 28  

(revised in its entirety) 

 

 
ARTICLE XXVIII 

CONDOMINIUM DEVELOPMENT REGULATIONS  
28.10 INTENT 
The intent of this Article is to provide procedures and standards for the review and approval or denial of 
condominium developments implemented under the provisions of the Condominium Act (Act 59 of 1978, as 
amended) and to insure that such developments are consistent and compatible with conventional platted 
subdivisions as provided for through the Land Division Act (P.A 288 of 1967, as amended), and promote the 
orderly development of adjacent areas. These regulations are enacted by authority of the Condominium Act, the 
Michigan Zoning Enabling Act, and this Ordinance, as amended, whereby all developments utilizing any form of 
condominium development shall be approved or disapproved by the Township.  
 
28.11 APPLICABILITY 
A. General Provisions  
Prior to recording of the master deed, required by Section 72 of the Condominium Act, the condominium 
development shall undergo a site plan review and approval by the Township in accordance with the provisions 
of this section. Approval under this section shall be required as a condition to the right to construct, expand or 
amend a condominium development in the Township.  
 
B. Condominium Conversions – All individuals proposing a Condominium Conversion shall present the township 
with two copies of all required documents as indicated in the Condominium Act (Act 59 of 1978, as amended).  
Said review shall be conducted by the township Zoning Administrator and township attorney for compliance 
with the Condominium Act (Act 59 of 1978, as amended).  Applicant shall be provided with a written response of 
approval or specific reason for failure to approve within 60 days of submission. 
 
C. Plat Approval 
There shall be no requirement for plat approval for a condominium development under the Township 
Subdivision Control Ordinance.  
 
D. Planned Developments 
The procedural provisions of this section shall not apply to condominium developments which are reviewed and 
approved through the Special Use Permit – Planned Unit Development procedure, Article 31 of this Ordinance.   
 
28.12 CONSULTATION    
In determining whether to approve a condominium development plan, the Township may, as the Zoning 
Administrator and Planning Commission deem necessary, charge for consultation with the Township Attorney 
and other experts, regarding the adequacy of the master deed, deed restrictions, utility systems, and streets, 
site layout and design, and compliance with all requirements of the Condominium Act and this Ordinance.  All 
reasonable costs related to said consultation, as established by the Township, shall be placed in escrow with the 
Township by the applicant prior to review in addition to the standard nonrefundable application fee.   
 
At any point during the review process, the Township may require that the applicant place additional funds with 
the Township to cover consultations deemed necessary to complete the review process.   If consultation funds 
are not provided promptly, all reviews shall cease until funds are made available to continue.  Any unused 
consultation funds remaining after the Township completes its review shall be returned to the applicant with a 
line item record of distributions. 
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28.13 GENERAL REQUIREMENTS  
A. Compliance with Federal, State and Local Laws 
All condominium developments shall comply with all applicable Federal, State and local laws and ordinances. No 
condominium documents shall conflict with the standards of this Ordinance.  
 
B.  Fee Required 
Before the Township reviews a condominium development plan, the applicant shall submit to the Township a 
nonrefundable application fee or preliminary review fee as established by resolution of the Board to cover the 
Township’s cost of internal review.  Such application fee shall be independent of any required consultation costs 
as described in Section 28.12.                       
 
C.   Information Required 
All condominium development plans shall include the information required by Section 66 of the Condominium 
Act and the material required in Section 25.11 (F). A person, firm, or corporation intending to develop a 
condominium development shall provide the following information:  
 

1.  Size and Scale - Plans may be on paper and shall not be less than 24 inches by 36 inches, at a scale of at 
      least 1 inch to 200 feet showing the date and north arrow.  
2.  The name of the proposed condominium development. 
3.  The name, address, telephone number of: 

a.  All persons, firms, or corporations with an ownership interest in the land on which the 
condominium development will be located and a description of the nature of each entity’s 
interest (for example, fee owner, optionee, or land contract vendee) 
b.  All engineers, attorneys, architects, landscape architects, or registered land surveyors 
associated with the condominium development.  
c.  The individual or entity applying for the condominium development. 

4.  The legal description of the land on which the condominium development will be developed together 
      with any expansion plans and appropriate tax identification numbers.  
5.  The acreage of the land on which the condominium development will be developed. 
6.  The land use and existing zoning of the proposed condominium development.  
7.  The following information for subject parcel and all parcels within 300 feet of the proposed site: 

a.   Name and address of the owners 
b.  The zoning classifications  
c.   Existing structures or significant land marks  

8.  Location, type, dimensions and proposed use of all existing structures. 
9.  A location map showing the relationship of the proposed plan to the surrounding area.  

   10.  Statement of intended use(s).  Such as, residential single-family, residential multi-family, commercial,   
          industrial, etc. and the number of acres of each type of land use proposed.  
   11.  Condominium lot lines and the total number of condominium units to be developed on the subject  
          parcel.  
   12.  Description of water system to be provided.  
   13.  Description of sanitary waste disposal system to be provided.  
   14.  Right-of-way easements, showing location, width, and purpose. 
   15.  Existing topographic elevations at two (2) foot intervals, proposed grades and direction of drainage 
           flows. 
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   16.   Location and types of all significant existing vegetation, water courses and bodies, flood plains and 

water retention areas, wetlands, and soil types.  
   17.   Any additional information required during site plan review 

 
D. Utility Easements 
The condominium development plan shall include all necessary easements for the purpose of constructing, 
operating, inspecting, maintaining, repairing, altering, replacing, and/or removing pipelines, mains, conduits, 
and other installations of a similar character providing public utilities.  
 
E. Performance Guarantees 
As a condition of approval of the condominium development plan by the Township, a performance guarantee 
may be required to ensure construction of required improvements and the completion of filing requirements 
before land use permits are issued. Upon fulfillment of all requirements and filings, the applicant shall apply to 
the Township for release of performance guarantees. Performance guarantees shall comply with the 
requirements in Section 25.16 of this Ordinance.  
 
28.14 MOBILE HOME CONDOMINIUM DEVELOPMENTS 
Mobile home condominium developments shall conform to the requirements of this Ordinance, in accordance 
with the Condominium Act and other applicable Local, State laws, ordinances and regulations. Such 
developments shall be located only in a zoning district that provides for mobile homes. The review and approval 
shall be processed in accordance with Section 28.15 Review Procedures.   
 
28.15 STANDARDS AND DESIGN FOR CONDOMINIUM DEVELOPMENTS  
A. Condominium Lots 
The Condominium Development Plan shall indicate specific parcel dimensions allocated to each condominium 
dwelling unit. For the purpose of this section and to assure compliance with the provisions herein, these parcels 
shall be referred to as “condominium lots”.  
 
B. Condominium Development Layout and Design 
The description, size, location and arrangement of the site condominium lots shall conform to the requirements 
of this Ordinance.  The design of a condominium development shall be subject to the following requirements. 
Should there be unusual topographic or other natural feature constraints, these standards may be modified to 
achieve greater or lesser conformance in accordance with the judgement of the township Planning Commission.  
 

1.  Each condominium lot in a site shall be considered a single lot and shall comply with the zoning district in 
which it is located. The area and setback requirements of a dwelling unit or structures are subject to the 
zoning district in which it is located.   
2.   Each condominium dwelling unit shall be located within a condominium lot. In a condominium 
development containing single-family detached dwellings units, not more than one (1) dwelling unit shall be 
located on a condominium lot.  
3.   The condominium lots size and required setbacks shall be measured from the designated front, rear and 
side condominium lot lines.  
4.   There shall be a proper relationship between existing streets and highways within the vicinity, and 
proposed deceleration lanes, service drives, entrance and exit driveways, and parking areas to assure the 
safety and convenience of pedestrian and vehicular traffic, and that the proposed streets and access plan 
conform to any street or access plan adopted by the Township or the County Road Commission.  
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5.   Existing natural features which add value to a residential development and enhance the attractiveness of 
the community shall be retained, insofar as possible, in the design of the subdivision.  
6.   Lands subject to flooding or otherwise deemed by the Township to be uninhabitable shall not be used 
for uses that may increase the danger to health, life, or property or increase the flood hazard. Such land 
within a condominium development may be set aside for other uses, such as parks or other open space.  
7.   Easements shall provide for utilities when necessary.  
8.   All condominium development units shall be accessible to emergency vehicles.  
9.   Common open space provided shall remain open for recreational and conservational purposes, and 
recorded as part of the master deed.  
10.   Condominium development units having water frontage shall meet the requirements of Article 14 
Easement to Waterfront. 
11.   A plan for erosion control and storm water discharge must be approved by the appropriate public 
agency.  
12.   All condominium developments shall obtain approval from all applicable governing agencies. 

 
28.16 REVIEW PROCEDURES 

A.   Preliminary Review 
Any applicant can request a preliminary review of a proposed condominium development with the 
Zoning Administrator and one to three Planning Commissioners.  This review allows an open dialogue 
and an opportunity to discuss a proposed goals, features, location and scope of operations prior to a 
formal application.  Preliminary Review is available as a sounding board only, no decisions or approvals 
shall be rendered, either stated or implied.  

 
B.   Agency Submittal  

The applicant shall provide copies of the proposed condominium development plan to the following 
Grand Traverse County Agencies: Health Department (or Department of Public Works if proposed on 
municipal water and/or sanitary sewer), Drain Commission, Soil Erosion, and Road Commission (or 
Michigan Department of Transportation if proposed on a state highway), as well as the Michigan 
Department of Environment, Great Lakes, and Energy (when sensitive areas and wetlands are a 
concern), and the Whitewater Township Fire Department or the respective successor for any of the 
above agencies.  Four (4) hard copies and a digital print shall also be provided to the Whitewater 
Township.  The Zoning Administrator shall distribute the proposed condominium development plans to 
the Planning Commission and Board of Trustees for review.  
 

C. Public Hearing 
The Planning Commission shall hold a public hearing on the proposed site condominium development 
plan, for the purpose of reviewing and making a recommendation of approval, approval with conditions, 
or denial to the Township Board.  

 
D. Planning Commission Determination  

After preceding with the Article 25, Site Plan Review process, if the Planning Commission determines 
that the proposed plan meets all the requirements of this Ordinance and the Condominium Act, the 
Planning Commission shall recommend approval or approval with conditions of the site condominium 
development plan and shall send written notice of action taken with comments to the Township Board 
and applicant.  
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If the Planning Commission determines that the condominium development plan does not meet all 
requirements, the Planning Commission shall state its reason in its official minutes and shall provide 
written notice of said decision to the Township Board and applicant.  The Planning Commission shall  
recommend to the Board, disapproval of the plan until the objections causing disapproval have been 
changed to meet the requirements of this Ordinance and the Condominium Act.  

 
E.   Township Board Procedure 

The Township Board shall not review, approve or reject a condominium development until it has 
received from the Planning Commission its report and recommendations. 
 
The Township Board shall consider the condominium development plan at its next meeting after receipt 
of the report and recommendations from the Planning Commission provided all documents are received 
15 days prior to meeting date.  The Board shall render a written decision within 15 days of their meeting 
unless the applicant and Board agree to a later deadline. 
 

F.   Township Board Determination  
The Township Board shall approve the condominium development plan, with or without conditions, 
reject the plan and give its reasons, table the proceedings pending further review or pending changes to 
the plan to make it acceptable to the Board, or refer that application back to the Planning Commission 
for further review and report.   

 
28.17 CONDITIONS AND DURATION OF APPROVAL 
A. Conditions 
The approval of the Board of Trustees will indicate that the proposed condominium development plan meets 
the ordinances and regulations of Whitewater Township, but does not cover additional permits that may be 
required after the Master Deed has been recorded. The Township may impose reasonable conditions on the 
approval of any condominium development plan consistent with the Condominium Act, this Ordinance, and the 
protection of public health, safety and welfare.  
 
B. Duration 
Approval of the condominium development plan by the Township shall be for a period of two (2) years from the 
date of approval. If no Master Deed is recorded with the Grand Traverse County Register of Deeds Office within 
two years of approval, such approval shall be considered null and void. The Zoning Administrator may extend 
the two-year period by one additional year if applied for by the applicant subject to satisfying the requirements 
of Section 25.15 Failure to Initiate Construction.  
 
C. Condominium Development Plan Approval Contract 
If the Township Board approves the site condominium development plan, it shall prepare a written order setting 
forth the conditions upon which the approval is based. Such order shall be entered into between the Township 
and the applicant prior to the issuance of a Land Use Permit for any construction in accordance with the 
approved site condominium development plan. All reasonable costs related to the preparation of said order, as 
established by the Township, shall be paid by the applicant to the Township Treasurer prior to Township 
signature and issuance of such order.  
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28.18 FINAL FILINGS REQUIREMENTS 
Prior to the recording of the Master Deed the Township Treasurer shall certify that all taxes and special 
assessments are not delinquent.   A copy of the Master Deed, Bylaws/ Restrictive Covenants must be recorded 
with the County Register of Deeds.  The Township shall be provided with two (2) copies of each document, 
including as-built prints, and all pertinent attachments which shall remain on file with the Township.  
 
28.19 CONDOMINIUM DEVELOPMENT AMENDMENTS 
Condominium Development Plans may be amended as follows: 
 

A.  Minor Amendments 
Minor amendments are those which are determined by the Zoning Administrator to have no 
foreseeable effect beyond the condominium development boundary such as minor changes in the 
location of buildings, the alignment of utilities, and the alignment of interior roadways. Minor 
amendments for good cause may be authorized by the Zoning Administrator provided that no such 
changes shall increase the size or height of structures, reduce the efficiency of public facilities serving 
the site condominium, reduce usable open space, or encroach on natural features proposed by the plan 
to be protected.  
 
B.   Major Amendments. 
Any amendment not qualifying as a minor amendment as determined by the Zoning Administrator shall 
be considered a major amendment and must be approved by the Planning Commission according to the 
procedures authorized by this Article for approval of a condominium development.  
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Memo 
To: Board Members  
From: Ardella M. Benak, Treasurer   
Date: March 1, 2021 
Re:   Resolution #21-04 

______________________________________________________________________________ 
 
 
Each year Whitewater Township Treasurer negotiates with the Elk Rapids Public Schools on a 
per parcel rate for collection of Elk Rapids Debt and Operational taxes.  These taxes are billed on 
the summer tax bill. 
 
Due to losses in enrollment due to Covid-19, there has been no change/increase in per parcel rate 
for the upcoming 2021 tax year.   I’m proposing a $1.75 per parcel rate.   
 
An appropriate motion:  To adopt Resolution 21-04 for collection of Elk Rapids Public Schools 
taxes for the 2021 tax year. 
 

    WHITEWATER TOWNSHIP 
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Memo 
To: Board Members  
From: Ardella M. Benak, Treasurer   
Date:   March 1, 2021 
Re:   Resolution #21-05 

______________________________________________________________________________ 
 
Each year Whitewater Township Treasurer and the Traverse City Area Public Schools (TCAPS) 
and Traverse Bay Area Intermediate School District (TBAISD) sign an agreement for a fee to 
collect the summer tax levy.  These taxes are billed on the summer tax bill and the fee will be 
billed at $2.50 per parcel rate.   
 
An appropriate motion:  To adopt Resolution 21-05 for collection of TCAPS and TBAISD taxes 
for 2021 and 2022. 
 

    WHITEWATER TOWNSHIP 



















MEMO 
 
To: Whitewater Township Board 
From: Cheryl A. Goss, Clerk  
Date: 03/03/2021   
Re: Budgeted Transfer – Fire Fund to Fire Capital Improvement Fund 
 

 
This budgeted transfer will allow for the purchase of a replacement fire chief vehicle out of the 
Fire Capital Improvement Fund.  The Fire Capital Improvement Fund cash account has a 
current balance of $27,596.64.  Under New Business #6 on the 03/09/2021 agenda, the chief 
has requested an expenditure of up to $50,000 for the vehicle, to include the base price, factory 
options, MIDEAL membership, upfit, and decals.    
 
Accordingly, a transfer of $23,000 from the Fire Fund to the Fire Capital Improvement Fund is 
recommended.   
 
An appropriate motion would be:  Motion to transfer $23,000 from the Fire Fund to the 
Fire Capital Improvement Fund.   
 

# # # 











1 

Memo 
To:       Board Members  

From:  Ardella M. Benak, Treasurer  

Date:   March 3, 2021 

Re:      Clean-up Date & Vendor information 

Clean up day is normally set from 8:00 am to 12:00 pm on a Saturday.   
 

   History 
• 2019 -   220 Compacted yards @ $45.00 per  = $9,900.00 
• 2020 -   215 Compacted yards @ $46.00 per = $9,900.00 
    

2020 
• 137 @ 2.50 per tire = 342.50, We collected $404.00 
• 7 Trailer loads of scrap metal hauled away by Erickson Salvage 
 

Date Available: 
June 12th, 2021 – Board should vote tonight so we can lock down the actual date with the Vendor. 

 
TJ Tires  -  Thomas Briggs,  989-561-2025 

• Passenger Tires  -  $   2.50 We charge  $   2.50 per tire 
• Semi Tires   -  $ 15.00 We charge  $15.00 per tire 
• Tractor Tires   -  $ 20.00 We charge  $20.00 per tire 

 
Still need to make contact with Tom Briggs the owner of T-J Tires to verify cost. 
 
Erickson Salvage  -  Don Erickson,  231-267-5955 

• Takes all scrap metal, (this cuts down on the yardage) 
• Provides personnel to help unload heavy items 
• Takes items with Freon still in them without charge 

 
NOTE: 
American Waste is the only vendor that will commit to having enough trucks for 2021 clean-up day.  Area Waste 
has been our vendor of choice for the last 3 years.  American Waste has bought them out.  Mark from American 
Waste has quoted me a price of $47.00 per compacted cubic yard.  This will be the first increase in rates since 
2015.  In 2015, 45.00 per and 2016 - 2020, 46.00 per. 
 
 
An appropriate motion:  
Motion to contract with American Waste for 2021 annual clean-up day services at $47.00 per compacted cubic 
yard. 
 
An appropriate motion:   
Motion to Set clean-up day for 2021 as June 12, 2021 from 8:00am to 12:00pm. 

 
 



MEMO 
 
To: Whitewater Township Board 
From: Cheryl A. Goss, Clerk  
Date: 03/03/2021 
Re: Initiative Petition to Prohibit Adult-Use Marihuana Establishments 
 

 
A confidential legal opinion was provided on this date by the township attorney’s office.  A 
closed session of the board has been scheduled on the 03/09/2021 meeting agenda and will be 
held by conference call.   
 
A motion is required to go into closed session. 
 
An appropriate motion would be:  Motion to go into closed session to discuss a written 
confidential legal opinion from the township attorney concerning a recreational marihuana 
petition. 
 

# # # 
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